AGENDA
FERNANDINA BEACH CITY COMMISSION
REGULAR MEETING
FEBRUARY 5§, 2019
6:00 PM
CITY HALL COMMISSION CHAMBERS
204 ASH STREET
FERNANDINA BEACH, FL 32034

CALL TO ORDER

ROLL CALL

PLEDGE OF ALLEGIANCE / INVOCATION
Invocation by American Legion Chaplain Bruce Malcolm.

PRESENTATIONS

4.1

4.2

PRESENTATION - NORTH FLORIDA LAND TRUST - Mr. Marc Hudson of North Florida Land
Trust will provide a summary of the conservation efforts between North Florida Land Trust and the
City of Fernandina Beach.

PRESENTATION - FERNANDINA BEACH MAIN STREET - Fernandina Beach Main Street
Director Arlene Filkoff will review a letter of interest related to 101 N. Front Street.

PUBLIC COMMENT REGARDING ITEMS NOT ON THE AGENDA OR ITEMS ON THE
CONSENT AGENDA

CONSENT AGENDA

6.1

6.2

FACILITIES USE AGREEMENT - AMELIA ISLAND CONCOURS D'ELEGANCE
FOUNDATION, INC.-RESOLUTION 2019-13 AUTHORIZING THE USE OF AIRPORT
PROPERTY BY AMELIA ISLAND CONCOURS D'ELEGANCE FOUNDATION IN
CONJUNCTION WITH THE ANNUAL AMELIA ISLAND CONCOURS D’ELEGANCE EVENT
IN MARCH, 2019; APPROVING THE FACILITIES USE AGREEMENT; AUTHORIZING
EXECUTION; AND PROVIDING FOR AN EFFECTIVE DATE. Synopsis: Approves a Facilities
Use Agreement with Amelia Island Concours d'Elegance Foundation for vehicle parking on multiple
locations of the Fernandina Beach Municipal Airport in support of events held on March 8, 9 and 10,
2019.

FACILITIES USE AGREEMENT - BONHAMS & BUTTERFIELDS AUCTIONEER
CORPORATION - RESOLUTION 2019-14 AUTHORIZING THE USE OF AIRPORT PROPERTY
BY BONHAMS AND BUTTERFIELDS AUCTIONEER CORPORATION IN CONJUNCTION
WITH THE ANNUAL AMELIA ISLAND CONCOURS D’ELEGANCE EVENT IN MARCH, 2019;
APPROVING THE FACILITIES USE AGREEMENT; AUTHORIZING EXECUTION; AND
PROVIDING FOR AN EFFECTIVE DATE. Synopsis: Approves a Facilities Use Agreement with
Bonhams & Butterfields Auctioneer Corporation for vehicle parking on the Fernandina Beach
Municipal Airport on March 6 and 7, 2019.



6.3

BUDGET AMENDMENTS - AIRPORT AND GOLF COURSE - RESOLUTION 2019-15
APPROVING AMENDMENTS TO THE BUDGET FOR FISCAL YEAR 2018/2019; AND
PROVIDING FOR AN EFFECTIVE DATE. Synopsis: Approves a transfer in the Airport and Golf
Course funds for expenses associated with the AWOS Replacement Project and the Driveway Project.

RESOLUTIONS

7.1

7.2

7.3

7.4

COLLECTIVE BARGAINING AGREEMENT - UNITED BROTHERHOOD OF
CARPENTERS AND JOINERS (UBC), LOCAL 2044 - RESOLUTION 2019-16 APPROVING
THE COLLECTIVE BARGAINING AGREEMENT BETWEEN THE CITY OF FERNANDINA
BEACH AND THE UNITED BROTHERHOOD OF CARPENTERS AND JOINERS, LOCAL 2044
FOR THE PERIOD OF OCTOBER 1, 2018, TO SEPTEMBER 30, 2021; AUTHORIZING
EXECUTION; AND PROVIDING FOR AN EFFECTIVE DATE. Synopsis: Approves the labor
agreement with the United Brotherhood of Carpenters and Joiners, Local 2044, for the period of
October 1, 2018, through September 30, 2021, which shall be retroactive to October 1, 2018.

SOLE SOURCE VENDOR APPROVAL - NORTHEAST FLORIDA REGIONAL COUNCIL
(NEFRC) - RESOLUTION 2019-17 APPROVING NORTHEAST FLORIDA REGIONAL
COUNCIL (NEFRC) AS THE SOLE SOURCE VENDOR FOR COMPLETION OF THE
EVALUATION AND APPRAISAL REVIEW (EAR) REPORT OF THE CITY’S 2030
COMPREHENSIVE PLAN IN AN AMOUNT NOT TO EXCEED $50,000; AUTHORIZING
EXECUTION; AND PROVIDING FOR AN EFFECTIVE DATE. Synopsis: Approves Northeast
Florida Regional Council as the sole source vendor in an amount not to exceed $50,000 for consulting
services necessary to complete the Evaluation and Appraisal Review (EAR) report due to state review
agencies by September 2019.

SOLE SOURCE PURCHASE APPROVAL - RPM LUMBER- RESOLUTION 2019-18
AUTHORIZING THE SOLE SOURCE PURCHASE OF DOORS FOR THE PECK CENTER FROM
RPM LUMBER IN THE AMOUNT OF $32,277.48; AND PROVIDING FOR AN EFFECTIVE
DATE. Synopsis: Approves the sole source purchase of replacement doors from RPM Lumber for the
Peck Center in the amount of $32,277.48.

CHANGE ORDER APPROVAL - FENDER MARINE CONSTRUCTION - RESOLUTION
2019-19 APPROVING CHANGE ORDER #S 1 AND 2 WITH FENDER MARINE
CONSTRUCTION IN THE AMOUNTS OF $102,954.69 AND $54,654.96, RESPECTIVELY, TO
INCLUDE ADDITIONAL WORK ON THE SOUTHERN WAVE ATTENUATOR UTILITY
TROUGH AND SOUTHERN WAVE ATTENUATOR CONCRETE DOCK AT THE
FERNANDINA BEACH HARBOR MARINA; AUTHORIZING EXECUTION; AND PROVIDING
FOR AN EFFECTIVE DATE. Synopsis: Approves Change Order #'s 1 and 2 with Fender Marine
Construction for additional work on the Southern Wave Attenuator Utility Trough and Southern Wave
Attenuator Concrete Dock at the Fernandina Beach Harbor Marina.

ORDINANCES - FIRST READING

8.1

CODE AMENDMENT - BACKYARD CHICKENS - ORDINANCE 2019-04 AMENDING THE
CODE OF ORDINANCES, CHAPTER 18, ANIMALS, ARTICLE I, IN GENERAL; BY
AMENDING SECTION 18-2; CREATING A NEW SECTION 18-3 PROVIDING FOR
REGULATIONS FOR KEEPING CHICKENS ON PRIVATE PROPERTY; RENUMBERING ALL
FOLLOWING SECTIONS; REPEALING ALL ORDINANCES IN CONFLICT HEREWITH;
PROVIDING FOR SEVERABILITY; AND PROVIDING FOR AN EFFECTIVE DATE.
Synopsis: Amends Chapter 18 of the City Code pertaining to backyard chickens.



10.

11.
12.

13.

8.2

8.3

8.4

FUTURE LAND USE MAP (FLUM) AMENDMENT MORATORIUM - ORDINANCE 2019-05
DECLARING A ONE-YEAR TEMPORARY MORATORIUM ON THE PROCESSING OF
APPLICATIONS TO CHANGE THE FUTURE LAND USE MAP IN THE COMPREHENSIVE
PLAN; PROVIDING FOR SEVERABILITY; AND PROVIDING FOR AN EFFECTIVE DATE.
Synopsis: Approves a one-year temporary moratorium on the processing of applications to change the
Future Land Use Map in the Comprehensive Plan.

(Legislative) FUTURE LAND USE MAP AMENDMENT - 116, 118, AND 120 NORTH 2ND
STREET - ORDINANCE 2019-06 CHANGING THE CITY’S FUTURE LAND USE MAP FROM
GENERAL COMMERCIAL (GC) TO ASSIGN A FUTURE LAND USE MAP CATEGORY OF
CENTRAL BUSINESS DISTRICT (CBD) FOR PROPERTY TOTALING APPROXIMATELY 0.43
ACRES OF LAND LOCATED AT 116, 118, AND 120 N. 2ND STREET; PROVIDING FOR
SEVERABILITY; AND PROVIDING FOR AN EFFECTIVE DATE. Synopsis.: Assigns a Future
Land Use Map Category of Central Business District (CBD) to approximately 0.43 acres of land
located at 116, 118, and 120 N. 2nd Street.

(Quasi-Judicial) ZONING MAP MAP AMENDMENT - 116, 118, AND 120 NORTH 2ND
STREET - ORDINANCE 2019-07 CHANGING THE CITY’S ZONING MAP FROM GENERAL
COMMERCIAL (C-2) TO ASSIGN A ZONING MAP CATEGORY OF CENTRAL BUSINESS
DISTRICT (C-3) FOR PROPERTY TOTALING APPROXIMATELY 0.43 ACRES OF LAND
LOCATED AT 116, 118, AND 120 N. 2ND STREET; PROVIDING FOR SEVERABILITY; AND
PROVIDING FOR AN EFFECTIVE DATE. Synopsis: Assigns a Zoning District of Central Business
District (C-3) to approximately 0.43 acres of land located at 116, 118, and 120 N. 2nd Street.

BOARD APPOINTMENT

9.1

PARKS AND RECREATION ADVISORY COMMITTEE - one appointment.

CITY COMMISSION DISCUSSION / DIRECTION

10.1

LOCAL MITIGATION STRATEGY (LMS) - This item is placed on the agenda at the request of

Vice Mayor Kreger.

102  WESTREC MARINA - This item in placed on the agenda at the request of Commissioner Ross.

103 BEACH DRIVING - This item is placed on the agenda at the request of Commissioner Lednovich.

104  LAND CONSERVATION - This item is placed on the agenda at the request of Commissioner
Lednovich.

10.5 WATERFRONT PARK DEVELOPMENT - This item is placed on the agenda at the request of
Commissioner Lednovich.

10.6  2017/2018 CITY COMMISSION GOAL REVIEW - This item is placed on the agenda at the
request of Commissioner Lednovich.

10.7 MAIN BEACH BOARDWALK - This item is placed on the agenda at the request of Commissioner
Ross.

CITY MANAGER REPORTS

CITY ATTORNEY REPORTS

CITY CLERK REPORTS



14.

15.

MAYOR/COMMISSIONER COMMENTS

ADJOURNMENT

e A THREE (3) MINUTE TIME LIMIT MAY BE IMPOSED FOR ALL SPEAKERS (EXCEPT IN A QUASI-JUDICIAL
HEARING). A “REQUEST TO SPEAK” FORM IS AVAILABLE ON THE COUNTER AT THE ENTRANCE TO THE
COMMISSION CHAMBERS. THE FORM SHOULD BE GIVEN TO THE CITY CLERK UPON COMPLETION.

¢ THE MAYOR WILL DETERMINE THE ORDER OF THE SPEAKERS AND MAY IMPOSE MORE RESTRICTIVE TIME
LIMITS.

e ONE PERSON WILL SPEAK AT A TIME AND ADDRESS COMMENTS TO THE MAYOR, NOT INDIVIDUAL CITY
COMMISSION MEMBERS.

e THE CITY COMMISSION MAY ASK QUESTIONS OF SPEAKERS WHO WILL HAVE ONE MINUTE TO RESPOND.
ADDITIONAL TIME MAY BE GRANTED AT THE DISCRETION OF THE MAYOR OR BY A MOTION BY THE CITY
COMMISSION.

e SPEAKERS MAY FILE COPIES OF THEIR REMARKS WITH THE CITY CLERK WHO WILL MAKE THEM AVAILABLE
TO THE COMMISSION.

¢ FERNANDINA BEACH CITIZENS WILL SPEAK BEFORE NONRESIDENTS AND SPEAKERS WILL LIMIT REMARKS
TO THE SPECIFIC SUBJECT MATTER.

e DISCUSSION — DIRECTION - ACTIONS ITEMS MAY BE ACTED UPON BY THE CITY COMMISSION BY EITHER A
MOTION AND VOTE IN ACCORDANCE WITH ROBERTS RULES OF ORDER, OR BY A CONSENSUS OF THE CITY
COMMISSION.

e PURSUANT TO RESOLUTION 95-32, IF AN ITEM IS NOT ON THE AGENDA IT REQUIRES A FOUR-FIFTHS VOTE OF
THE CITY COMMISSION DECLARING THE ITEM AN EMERGENCY BEFORE ACTION CAN BE TAKEN.

e  QUASI-JUDICIAL - DENOTES THAT THE ITEM MUST BE CONDUCTED AS A QUASI-JUDICIAL HEARING IN
ACCORDANCE WITH CITY COMMISSION ESTABLISHED PROCEDURE AND FLORIDA STATUTES. ANY PERSON
WISHING TO APPEAL ANY QUASI-JUDICIAL DECISION MADE BY THE COMMISSION WITH RESPECT TO ANY
MATTER CONSIDERED AT SUCH MEETING OR HEARING WILL NEED A RECORD OF THE PROCEEDINGS, AND,
FOR SUCH PURPOSES, MAY NEED TO ENSURE THAT A VERBATIM RECORD OF THE PROCEEDINGS IS MADE,
WHICH RECORD INCLUDES THE TESTIMONY AND EVIDENCE UPON WHICH THE APPEAL IS MADE.

Persons with disabilities requiring accommodations in order to participate should contact the City Clerk at (904) 310-3115 or TTY/TDD 711 (for the
hearing or speech impaired).



CITY COMMISSION AGENDA ITEM

City of Fernandina Beach
SUBIJECT: Presentation
North Florida Land Trust
ITEM TYPE: Presentation
REQUESTED ACTION:

SYNOPSIS: Mr. Marc Hudson of North Florida Land Trust will provide a summary of the conservation efforts
between North Florida Land Trust and the City of Fernandina Beach.

FISCAL IMPACT: N/A
CITY ATTORNEY COMMENTS: N/A
CITY MANAGER RECOMMENDATION(S): N/A

Dale Martin, City Manager  01/24/2019

Date: January 22, 2019
Submitted By: Nicole Bednar, Administrative Services Manager
COMMISSION ACTION:




CITY COMMISSION AGENDA ITEM

City of Fernandina Beach
SUBIJECT: Presentation
Fernandina Beach Main Street
ITEM TYPE: Presentation
REQUESTED ACTION:

SYNOPSIS: Fernandina Beach Main Street Director Arlene Filkoff will review a letter of interest related to 101 N.
Front Street.

FISCAL IMPACT: N/A
CITY ATTORNEY COMMENTS: N/A
CITY MANAGER RECOMMENDATION(S): N/A

Dale Martin, City Manager  01/24/2019

Date: January 18, 2019
Submitted By: Nicole Bednar, Administrative Services Manager
COMMISSION ACTION:




CITY COMMISSION AGENDA ITEM

City of Fernandina Beach
SUBJECT: Resolution 2019-13
Facilities Use Agreement - Amelia Island Concours d'Elegance Foundation Inc.
ITEM TYPE: Resolution (w/ fiscal impact)

REQUESTED ACTION: Consider Resolution 2019-13.

SYNOPSIS: The annual Concours d'Elegance returns to Amelia Island on March 8-10, 2019. Although the Concours d'Elegance is
actually hosted at the Ritz Carlton, logistical support for the event has, in previous years, been provided by the City of Fernandina Beach
through the use of Airport grounds for parking. The attached agreement proposes to continue the same level of support through use of
Airport property as has been provided in previous years.

In conjunction with annual Concours d'Elegance events, the Amelia Island Bonhams Vehicle Auction is hosted on the Fernandina Beach
Golf Course. Facilities in support of that vehicle auction reside within the runway protection zone of Runway 9/27, and require that the
runway be closed during use of the property to host and conduct a vehicle auction. This closure, though, offers the opportunity to make use
of Airport property, as has been done in years past, at the east end of Runway 9/27 to support vehicle parking, while also allowing for
additional aircraft parking on the surface of Runway 9/27 to support the increased volume of air traffic utilizing the Airport during this event
timeframe. The parking areas depicted in the exhibit/map with the attached Facilities Use Agreement are operationally controlled through
the assistance of volunteers from the Friends of Fernandina Airport, Experimental Aircraft Association, and Concours d'Elegance personnel.
Airport staff coordinates with these agencies, and the Federal Aviation Administration, regarding, set-up requirements, oversight, and
execution of these parking operations.

FISCAL IMPACT: The fee for use of the Airport under this Facilities Use Agreement is $20,000, to
be deposited into the Airport Fund, Other Revenue Account, 420 36990. Additionally, the Airport anticipates an
additional $5,000 as its share of revenue in support of parking operations on Airport property outlined within this
agreement, and these funds would also be deposited into the Airport Fund, Other Revenue Account, 420 36990.

CITY ATTORNEY COMMENTS: No additional comments.

CITY MANAGER RECOMMENDATION(S): I recommend that the City Commission adopt proposed Resolution
2019-13.

Nicole Bednar, Administrative Services Manager  01/10/2019

Dale Martin, City Manager 01/16/2019
Pauline Testagrose, Comptroller 01/17/2019
Tammi E. Bach, City Attorney 01/22/2019
Katie Newton, Legal Assistant 01/22/2019

Date: January 07, 2019

Submitted By: Nathan Coyle, Airport Director
COMMISSION ACTION: Adopt




RESOLUTION 2019-13

A RESOLUTION OF THE CITY COMMISSION OF THE CITY OF FERNANDINA
BEACH, FLORIDA, AUTHORIZING THE USE OF AIRPORT PROPERTY BY
AMELIA ISLAND CONCOURS D’ELEGANCE FOUNDATION, INC IN
CONJUNCTION WITH ANNUAL AMELIA ISLAND CONCOURS D’ELEGANCE
EVENTS IN MARCH, 2019; APPROVING THE FACILITIES USE AGREEMENT;
AUTHORIZING EXECUTION; AND PROVIDING FOR AN EFFECTIVE DATE.

WHEREAS, the Amelia Island Concours d’Elegance is an annual event and the City of
Fernandina Beach allows the use of property located at the Fernandina Beach Municipal Airport; and

WHEREAS, the Fernandina Beach Municipal Airport will be paid $10,000 for the use of the
area east of Runway 9/27 for parking (Area 2, Exhibit “A”), $5,000 for the use of Taxiway E for
parking (Area 3, Exhibit “A”), and $5,000 for the use of areas adjacent to Airport Road for assembly
and parking (Areas 1 and 4, Exhibit “A”); and

WHEREAS, additionally, the Airport will receive a portion of the parking fees related to such
use and these fees will be distributed accordingly: a fee of $10.00 per vehicle and $5 per motorcycle
will be collected on Saturday, March 19, 2019, and $20.00 per vehicle and $5.00 per motorcycle on
Sunday, March 10, 2019, with proceeds distributed equally among the Experimental Aircraft
Association (EAA), the Friends of Fernandina Aviation (FOFA), and the Fernandina Beach Municipal
Airport; and

WHEREAS, the Airport use fees and parking fees collected will be deposited into the Airport
Fund, Other Revenue Account, 420 36990. The City will remit equal shares of parking fee revenue to
the Experimental Aircraft Association (EAA) and the Friends of Fernandina Aviation (FOFA).

NOW, THEREFORE, BE IT RESOLVED BY THE CITY COMMISSION OF THE CITY OF
FERNANDINA BEACH, FLORIDA, THAT:

SECTION 1. The City Commission hereby approves the use of Airport property for the
annual Amelia Island Concours d’Elegance event to be held March 8-10, 2019, and the Facilities Use
Agreement attached hereto as “Exhibit 1.”

SECTION 2. The City Commission hereby approves the methodology for the collection and
distribution of parking fees collected during the Amelia Island Concours d’Elegance.

SECTION 3. The City Manager and City Clerk are hereby authorized to execute the
Agreement upon review and approval of the City Attorney.

ADOPTED this 5th day of February, 2019.

CITY OF FERNANDINA BEACH

John A. Miller
Commissioner — Mayor



ATTEST: APPROVED AS TO FORM & LEGALITY:

Caroline Best Tammi E. Bach
City Clerk City Attorney



Resolution 2019-13
Exhibit "A"

CITY OF FERNANDINA BEACH
FACILITIES USE AGREEMENT

This FACILITIES USE AGREEMENT (herein after called the AGREEMENT) is made and entered into this

day of February, 2019, by and between the CITY OF FERNANDINA BEACH, a Florida municipal

corporation, whose address is 204 Ash Street, Fernandina Beach, FL 32034 (herein called “CITY”), and Amelia Island
Concours d’Elegance Foundation, Inc. whose address is 3016 Mercury Road South, Jacksonville, Florida 32207
(herein called “USER”).

WHEREAS, CITY owns, controls and operates that certain public facility known as the Fernandina Beach
Municipal Airport (herein called “FACILITY); and

WHEREAS, USER has expressed a desire to use said FACILITY for car parking of patrons attending the
Concours d’Elegance event and for certain specific uses of the Airport in conjunction with the Concours
d’Elegance event being held on Amelia Island, March 8-10, 2019.

NOW, THEREFORE, the parties agree as follows:

L.

USER shall be permitted to use the FACILITY from March 4 —12, 2019 for the event described above and as
illustrated on the sketch at Exhibit 1 to this agreement.

CITY agrees to coordinate the parking arrangement and provide any setup materials required to facilitate
parking in the designated parking areas. Such setup will occur during the period beginning approximately 10
days in advance of the event. USER will provide portable toilet facilities.

USER shall pay CITY a fee of $10,000.00 for the parking area located at the eastern end of Runway 9/27,
$5,000.00 for the parking area located on Taxiway E, and $5,000 for the parking located near Airport Road.
Additionally, CITY will have the right to collect a car parking fee from patrons using the FACILITY for car
parking to attend the Concours d’Elegance event (the fees of which are to be disbursed equally among the
Experimental Aircraft Association, the Friends of the Fernandina Airport, and the City of Fernandina Beach
Municipal Airport).

As condition to USER’s right to use the facilities herein, USER agrees to and shall comply with the following:

a. USER shall not exclude any person from its services because of race, sex, age, religion, disability,
national origin or other prohibited discrimination.

b. USER shall have competent, responsible, and able supervision on the premises at all times that its service
is operational.

c. USER shall not interfere with emergency operations of CITY or other authorized users of the FACILITY.

d. USER shall keep premises in a clean and sanitary condition, and be responsible for cleanup on a

daily basis and removal of temporary structures at the site upon completion of the  event and returning

property to same condition as when received.

e. CITY shall have the right, acting through its agents or employees, to enter upon the premise at

reasonable hours and times for the purpose of making inspections.

f.  USER will obtain all required Federal, State, County and City permits including any applicable fees.

g. USER shall not undertake any alterations or changes in the construction of the facility premises, without
prior written consent of CITY.

h. USER agrees to assume liability for and indemnify, hold harmless, and defend the CITY, its
commissioners, mayor, officers, employees, agents, and attorneys of, from, and against all liability and
expense, including reasonable attorney’s fees, in connection with any and all claims, demands, damages,
actions, causes of action, and suits in equity of whatever kind or nature, including claims for personal
injury, property damage, equitable relief, or loss of use, arising directly or indirectly out of or in
connection with any negligent and/or deliberate act or omission of USER, its officers, employees, agents,
and representatives. USER’s liability hereunder shall include all attorney’s fees and costs incurred by the
CITY in the enforcement of this indemnification provision. This includes claims made by the employees
of USER against the CITY and USER hereby waives its entitlement, if any, to immunity under Section
440.11, Florida Statutes. The obligations contained in this provision shall survive termination of this
Agreement and shall not be limited by the amount of any insurance required to be obtained or maintained

Facilities Use Agreement
Page 1 of 2



under this Agreement. Nothing contained in the foregoing indemnification shall be construed to be a
waiver of any immunity or limitation of liability the CITY may have under the doctrine of sovereign
immunity or Section 768.28, Florida Statutes.

i.  USER shall not rent, sublet, or assign space in the FACILITY premises without the prior written consent
of CITY.

j-  USER has priority over the portion of the FACILITY as described during the time agreed upon in this
AGREEMENT, and can use specified areas during the time of this AGREEMENT.

k. CITY reserves the right to cancel this AGREEMENT at any time, without cause, by giving USER 30
days notice of such cancellation.

1. USER shall maintain liability insurance, in amounts as deemed necessary and appropriate by the City
Attorney, show the CITY as additional insured thereon, and shall provide proof of it to CITY, upon
commencement of this AGREEMENT, and thereafter, as required by CITY. USER will provide
insurance on all their equipment being used in the FACILITY.

m. USER shall, at all times, abide by Federal, State, and local laws, in the operation of its programs or
services at the FACILITY. Sale and/or consumption of alcohol not allowed on Airport property unless
properly permitted by the City.

5. Term of Agreement: The term of the AGREEMENT is as noted in paragraphs 1 and 2 above, unless
terminated sooner.

6. The addresses for giving notices are as follows:

USER:  Amelia Island Concours d’Elegance CITY:  City of Fernandina Beach
Foundation, Inc. 204 Ash Street
3016 Mercury Road South Fernandina Beach, FL 32034
Jacksonville, FL 32207 Attn: Airport Manager

IN WITNESS WHEREOF, the parties have hereunto set their hands and seals this day and year first above written.

AMELIA ISLAND CONCOURS CITY OF FERNANDINA BEACH
D’ELEGANCEYOUNDATION, INC.

By:
Dale L. Martin
Its: City Manager

By:
Caroline Best
Its: City Clerk

APPROVED AS TO FORM AND LEGALITY:

FEL

Tammi E. Bach
Its:  City Attorney

Facilities Use Agreement
Page 2 of 2



A DATE  (MM/DD/YYYY)
ACORD CERTIFICATE OF LIABILITY INSURANCE 01/08/2019

THIS CERTIFICATE IS ISSUED AS A MATTER OF INFORMATION ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE HOLDER. THIS
CERTIFICATE DOES NOT AFFIRMATIVELY OR NEGATIVELY AMEND, EXTEND OR ALTER THE COVERAGE AFFORDED BY THE POLICIES
BELOW. THIS CERTIFICATE OF INSURANCE DOES NOT CONSTITUTE A CONTRACT BETWEEN THE ISSUING INSURER(S), AUTHORIZED
REPRESENTATIVE OR PRODUCER, AND THE CERTIFICATE HOLDER.

IMPORTANT: If the certificate holder is an ADDITIONAL INSURED, the policy(ies) must be endorsed. If SUBROGATION IS WAIVED, subject to
the terms and conditions of the policy, certain policies may require an endorsement. A statement on this certificate does not confer rights to the
certificate holder in lieu of such endorsement(s).

CONTACT

PRODUCER Phone: (904) 730-0600 Fax: (904) 731-7072 NAME:

Donovan & Abercrombie Ins
DONOVAN & ABERCROMBIE INS PHONE

e, £ (904) 730-0600 [\, (904) 731-7072

P O BOX 24960
JACKSONVILLE FL 32241-4960

E-MAIL
ADDRESS:

INSURER(S) AFFORDING COVERAGE NAIC #

Agency Lic#: L044912 | iNsURERA : National Casualty Company

INSURED

THE AMELIA ISLAND CONCOURS D'ELEGANCE INSURER B

: National Casualty Company

3016 MERCURY ROAD SOUTH

INSURER C : National Casualty Company

JACKSONVILLE FL 32207

INsURER D:  Markel American Insurance Company

INSURERE :

INSURERF

COVERAGES CERTIFICATE NUMBER: 71272 REVISION NUMBER:

THIS IS TO CERTIFY THAT THE POLICIES OF INSURANCE LISTED BELOW HAVE BEEN ISSUED TO THE INSURED NAMED ABOVE FOR THE POLICY PERIOD
INDICATED. NOTWITHSTANDING ANY REQUIREMENT, TERM OR CONDITION OF ANY CONTRACT OR OTHER DOCUMENT WITH RESPECT TO WHICH THIS
CERTIFICATE MAY BE ISSUED OR MAY PERTAIN, THE INSURANCE AFFORDED BY THE POLICIES DESCRIBED HEREIN IS SUBJECT TO ALL THE TERMS,

EXCLUSIONS AND CONDITIONS OF SUCH POLICIES. LIMITS SHOWN MAY HAVE BEEN REDUCED BY PAID CLAIMS.
INSR ADD'L| SUBR POLICY EFF POLICY EXP
LTR TYPE OF INSURANCE INSR | WVD POLICY NUMBER (MM/DD/YYYY) | (MM/DDIYYYY) LIMITS
A | GENERAL  LIABILITY X KK00000021850100 07/30/18 07/30/19 | EACH OCCURRENCE $ 1,000,000
X |COMMERGIAL GENERAL LIABILITY PREMISES (Eo aomronce) $ 300,000
‘CLAIMS-MADE ‘ X | OCCUR MED. EXP (Any one person) $ Excluded
PERSONAL & ADV INJURY $ 1,000,000
— GENERAL AGGREGATE $ NONE
GEN'L AGGREGATE LIMIT APPLIES PER: PRODUCTS - COMP/OP AGG | $ 5,000,000
PRO-
X | poLicy JECT Loc $
B | AUTOMOBILE  LIABILITY KK00000021850200 07/30/18 | 07/30/19 |ganomieny o™ $ 1,000,000
ANY AUTO BODILY INJURY (Per person) $
— HEDULED
QII_JI:F(C)ZVNED ZUTOS BODILY INJURY (Per accident) | $
NON-OWNED PROPERTY DAMAGE
X [HIRED AUTOS | X AUTOS (per accident) $
$
c UMBRELLA  LIAB X | OCCUR X XK00000021850300 07/30/18 07/30/19 | EACH OCCURRENCE $ 1,000,000
EXCESS LIAB CLAIMS-MADE AGGREGATE $ 1,000,000
DED | |RETENTION'S $
WC STATU- OTH
WORKERS COMPENSATION
AND EMPLOYERS' LIABILITY YIN TORY LIMITS ‘ ER $
ANY PROPRIETOR/PARTNER/EXECUTIVE E.L. EACH ACCIDENT $
OFFICER/MEMBER EXCLUDED? N/A
(Mandatory in NH) E.L. DISEASE-EA EMPLOYEE | $
DESGRIPTION OF OPERATIONS below EL. DISEASE-POLICYLIMIT | §

DESCRIPTION OF OPERATIONS / LOCATIONS / VEHICLES (Attach ACORD 101, Additional Remarks Schedule, if more space is required)

CERTIFICATE HOLDER IS NAMED AS AN ADDITIONAL INSURED AS RESPECTS THEIR INTEREST IN THE OPERATIONS OF THE NAMED INSURED.
The Amelia Island Concours D'Elegance Event March 8-10, 2019

CERTIFICATE HOLDER

CANCELLATION

City of Fernandina Beach
204 Ash Street
Fernandina Beach, FL 32034

Attention:

SHOULD ANY OF THE ABOVE DESCRIBED POLICIES BE CANCELLED BEFORE
THE EXPIRATION DATE THEREOF, NOTICE WILL BE DELIVERED IN
ACCORDANCE WITH THE POLICY PROVISIONS.

AUTHORIZED REPRESENTATIVE

S Sk

Blake A. Shewmaker

ACORD 25 (2010/05)

© 1988-2010 ACORD CORPORATION. All rights reserved.
The ACORD name and logo are registered marks of ACORD




Resolution 2019-
Exhibit "1"
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CITY COMMISSION AGENDA ITEM

City of Fernandina Beach
SUBJECT: Resolution 2019-14
Facilities Use Agreement - Bonhams and Butterfields Auctioneer Corporation
ITEM TYPE: Resolution (w/ fiscal impact)
REQUESTED ACTION: Consider Resolution 2019-14
SYNOPSIS:

Closely related to the annual Concours d’Elegance, Bonhams, a leading international auction house, has announced its return to Fernandina
Beach again this year. Bonhams will conduct its automobile auction on the grounds of the Fernandina Beach Golf Course in the days prior to
the Concours d’Elegance.

The Bonhams Amelia Island Auction on the City’s Golf Course has both an aeronautical as well as a non-aeronautical impact upon the
adjacent City of Fernandina Beach Municipal Airport, located on the opposite side of the Amelia Island Parkway. The increasing number of
aircraft coming to Fernandina Beach for the series of March events necessitates additional aircraft parking areas, for which purpose Runway
9/27 can serve (in addition to abandoned Runway 18/36 and available ramp space).

With the closure of Runway 9/27 for aircraft parking spaces, the unimproved areas at the east end of the runway can serve for additional
automobile parking and the temporary auction facilities can be erected on the grounds of the Fernandina Beach Golf Course, in close
proximity to the aircraft and automobile parking areas. Based upon the proposed March events schedules, it is anticipated that Runway 9/27
will be tentatively closed from February 26 through March 13, 2019.

FISCAL IMPACT: The fee for use of the Airport under this Facilities Use Agreement is $10,000, to
be deposited into the Airport Other Revenue Account, 420 36990.

CITY ATTORNEY COMMENTS: No additional comments.

CITY MANAGER RECOMMENDATION(S): I recommend that the City Commission adopt proposed Resolution
2019-14.

Nicole Bednar, Administrative Services Manager  01/10/2019

Dale Martin, City Manager 01/16/2019
Pauline Testagrose, Comptroller 01/17/2019
Tammi E. Bach, City Attorney 01/22/2019
Katie Newton, Legal Assistant 01/22/2019

Date: November 19, 2018

Submitted By: Nathan Coyle, Airport Director
COMMISSION ACTION: Adopt




RESOLUTION 2019-14

A RESOLUTION OF THE CITY COMMISSION OF THE CITY OF FERNANDINA
BEACH, FLORIDA, AUTHORIZING THE USE OF AIRPORT PROPERTY BY
BONHAMS AND BUTTERFIELDS AUCTIONEER CORPORATION IN
CONJUNCTION WITH ANNUAL AMELIA ISLAND CONCOURS D’ELEGANCE
EVENT IN MARCH, 2019; APPROVING THE FACILITIES USE AGREEMENT;
AUTHORIZING EXECUTION; AND PROVIDING FOR AN EFFECTIVE DATE.

WHEREAS, the Bonhams Auction wishes to return to the City of Fernandina Beach to conduct an event
in conjunction with the annual Amelia Island Concours d’Elegance in 2019; and

WHEREAS, Bonhams & Butterfields Auctioneer Corporation will pay $10,000.00 for the use of Airport
property for parking on March 6 and 7, 2019; and

WHEREAS, the Airport use fee will be deposited into the Airport Fund, Other Revenue Account No.
420 36990.

NOW, THEREFORE, BE IT RESOLVED BY THE CITY COMMISSION OF THE CITY OF
FERNANDINA BEACH, FLORIDA, THAT:

SECTION 1. The City Commission hereby approves the use of Airport property for parking for the
Bonhams Auction event to be held on March 6 and 7, 2019, along with the Facilities Use Agreement, attached
hereto as “Exhibit A.”

SECTION 2. The City Manager and City Clerk are hereby authorized to execute the Facilities Use
Agreement upon review and approval of the City Attorney.

SECTION 3. This Resolution shall become effective immediately upon passage.
ADOPTED this 5th day of February, 2019.

CITY OF FERNANDINA BEACH

John A. Miller
Commissioner — Mayor

ATTEST: APPROVED AS TO FORM & LEGALITY:

Caroline Best Tammi E. Bach
City Clerk City Attorney



Resolution 2019-14
Exhibit "A"

CITY OF FERNANDINA BEACH
FACILITIES USE AGREEMENT

This FACILITIES USE AGREEMENT (herein after called the AGREEMENT) is made and entered
into this 5th day of February, 2019, by and between the CITY OF FERNANDINA BEACH, a Florida
municipal corporation, whose address is 204 Ash Street, Fernandina Beach, FL 32034 (herein called “CITY”),
and Bonhams & Butterfields Auctioneer Corporation whose address is 220 San Bruno Avenue, San
Francisco, CA 94103 (herein called “USER”).

WHEREAS, CITY owns, controls and operates that certain public facility known as the Fernandina
Beach Municipal Airport (herein called “FACILITY); and

WHEREAS, USER has expressed a desire to use said FACILITY to park vehicles on airport property
within the parking area at the approach end of Runway 27 on March 6 and 7, 2019.

NOW, THEREFORE, the parties agree as follows:

1. USER shall be permitted to use the FACILITY described above for the purpose of parking vehicles
within the prescribed area east of the approach end of Runway 27.

2. USER will set up and use the FACILITY on a continuous basis during this period on the grass area
east of the approach end of Runway 27 as shown on sketch at Exhibit 1.

3. USER shall pay CITY the sum of $10,000.00 for use of FACILITY during the period designated,
payable with returning this signed AGREEMENT.

4. As condition to USER’s right to use the facilities herein, USER agrees to and shall comply with the
following:

a.

b.

USER shall not exclude any person from its services because of race, sex, age, religion,
disability, national origin or other prohibited discrimination.

USER shall have competent, responsible, and able supervision on the premises at all times that
its service is operational.

USER shall not interfere with emergency operations of CITY or other authorized users of the
FACILITY.

USER shall keep premises in a clean and sanitary condition and be responsible for
cleanup on a daily basis and removal of temporary structures at the site upon completion of the
event and returning property to same condition as when received.

CITY shall have the right, acting through its agents or employees, to enter upon the
premise at reasonable hours and times for the purpose of making inspections.

USER will obtain all required Federal, State, County and City permits including any applicable
fees.

USER shall not undertake any alterations or changes in the construction of the facility premises,
without prior written consent of CITY.

USER agrees to assume liability for and indemnify, hold harmless, and defend the CITY, its
commissioners, mayor, officers, employees, agents, and attorneys of, from, and against all
liability and expense, including reasonable attorney’s fees, in connection with any and all
claims, demands, damages, actions, causes of action, and suits in equity of whatever kind or
nature, including claims for personal injury, property damage, equitable relief, or loss of use,
arising directly or indirectly out of or in connection with any negligent and/or deliberate act or
omission of USER, its officers, employees, agents, and representatives. USER’s liability
hereunder shall include all attorney’s fees and costs incurred by the CITY in the enforcement of
this indemnification provision. This includes claims made by the employees of USER against

Facilities Use Agreement
Page 1 of 2



the CITY and USER hereby waives its entitlement, if any, to immunity under Section 440.11,
Florida Statutes. The obligations contained in this provision shall survive termination of this
Agreement and shall not be limited by the amount of any insurance required to be obtained or
maintained under this Agreement. Nothing contained in the foregoing indemnification shall be
construed to be a waiver of any immunity or limitation of liability the CITY may have under the
doctrine of sovereign immunity or Section 768.28, Florida Statutes.

i.  USER shall not rent, sublet, or assign space in the FACILITY premises without the prior
written consent of CITY.

J- USER has priority over the portion of the FACILITY as described during the time agreed upon
in this AGREEMENT, and can use specified areas during the time of this AGREEMENT.

k. CITY reserves the right to cancel this AGREEMENT at any time, without cause, by giving
USER 30 days notice of such cancellation.

1. USER shall maintain liability insurance, in amounts as deemed necessary and appropriate by the
City Attorney, show the CITY as additional insured thereon, and shall provide proof of it to
CITY, upon commencement of this AGREEMENT, and thereafter, as required by CITY.
USER will provide insurance on all their equipment being used in the FACILITY.

m. USER shall, at all times, abide by Federal, State, and local laws, in the operation of its programs
or services at the FACILITY. Sale and/or consumption of alcohol not allowed on Airport
property unless properly permitted by the City.

5. Term of Agreement: The term of the AGREEMENT is as noted in paragraphs 1 and 2 above,
unless terminated sooner.

6. The addresses for giving notices are as follows:

USER: Bonhams & Butterfields Auctioneer Corp CITY: City of Fernandina Beach

220 San Bruno Avenue 204 Ash Street
San Francisco, CA 94103 Fernandina Beach, FL 32034
ATTN: CHRISTI OSBORNE Attn: City Manager

IN WITNESS WHEREOF, the parties have hereunto set their hands and seals this day and year first
above written.

USER: Bonhams & Butterfields Auctioneer Corp CITY OF FERNANDINA BEACH

220 San Bruno Avenue
San Francisco, CA 94103

By: @b/u%qp (/ SL%WV\SL By:

Christi Osborne Dale L. Martin
Its: Vice President of Operations Its: City Manager
By:

Caroline Best
Its: City Clerk

APPROVED AS TO FORM AND LEGALITY:

SIS

Print Name:  Muavie Osborne Tammi E. Bach
Its:  City Attorney

e

Facilities Use Agreement
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CERTIFICATE OF LIABILITY INSURANCE

Page 1 of 1

DATE (MM/DD/YYYY)
12/31/2018

THIS CERTIFICATE IS ISSUED AS A MATTER OF INFORMATION ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE HOLDER. THIS
CERTIFICATE DOES NOT AFFIRMATIVELY OR NEGATIVELY AMEND, EXTEND OR ALTER THE COVERAGE AFFORDED BY THE POLICIES
BELOW. THIS CERTIFICATE OF INSURANCE DOES NOT CONSTITUTE A CONTRACT BETWEEN THE ISSUING INSURER(S), AUTHORIZED
REPRESENTATIVE OR PRODUCER, AND THE CERTIFICATE HOLDER.

IMPORTANT: If the certificate holder is an ADDITIONAL INSURED, the policy(ies) must have ADDITIONAL INSURED provisions or be endorsed.
If SUBROGATION IS WAIVED, subject to the terms and conditions of the policy, certain policies may require an endorsement. A statement on
this certificate does not confer rights to the certificate holder in lieu of such endorsement(s).

PRODUCER

Willis Insurance Services of California,

c/o 26 Century Blvd
P.0. Box 305191

CONTACT
NAME:

Inc.

PHONE

(A/C. No. Ext). 1-877-945-7378
E-MAIL

FAX
(A% Noy 1-888-467-2378

| - = - -
ADDREss: certificates@willis.com

Nashville, TN 372305191 USA INSURER(S) AFFORDING COVERAGE NAIC #
INSURER A : ACE American Insurance Company 22667
INSURED ) ) ) INSURER B : Liberty Mutual Insurance Company 23043
Bonhams & Butterfields Auctioneers Corporation
220 San Bruno Avenue INSURER C :
San Francisco, CA 94103 INSURER D
INSURER E :
INSURER F :

COVERAGES

CERTIFICATE NUMBER: W9777733

REVISION NUMBER:

THIS IS TO CERTIFY THAT THE POLICIES OF INSURANCE LISTED BELOW HAVE BEEN ISSUED TO THE INSURED NAMED ABOVE FOR THE POLICY PERIOD
INDICATED. NOTWITHSTANDING ANY REQUIREMENT, TERM OR CONDITION OF ANY CONTRACT OR OTHER DOCUMENT WITH RESPECT TO WHICH THIS
CERTIFICATE MAY BE ISSUED OR MAY PERTAIN, THE INSURANCE AFFORDED BY THE POLICIES DESCRIBED HEREIN IS SUBJECT TO ALL THE TERMS,
EXCLUSIONS AND CONDITIONS OF SUCH POLICIES. LIMITS SHOWN MAY HAVE BEEN REDUCED BY PAID CLAIMS.

INSR ADDL[SUBR POLICY EFF | POLICY EXP
LTR TYPE OF INSURANCE INSD | WVD POLICY NUMBER (MM/DD/YYYY) | (MM/DD/YYYY) LIMITS
X | COMMERCIAL GENERAL LIABILITY EACH OCCURRENCE $ 2,000,000
DAMAGE TO RENTED
CLAIMS-MADE OCCUR PREMISES (Ea occurrence) $ 100,000
A MED EXP (Any one person) $ 10,000
Y
OGL 625701689 008 12/31/201812/31/2019 | pepsonal & ADVINJURY | 2.000,000
GEN'L AGGREGATE LIMIT APPLIES PER: GENERAL AGGREGATE $ 2,000,000
POLICY SRO: Loc PRODUCTS - COMP/OP AGG | $ 2,000,000
OTHER: Host Liquor $ 2,000,000
AUTOMOBILE LIABILITY C[E %“g‘g'c’i\(‘jiﬁt)s"NGLE LimIT $ 1,000,000
X | ANY AUTO BODILY INJURY (Per person) | $
B OWNED SCHEDULED Y AS2-791-47 -01 1/01/201 1/01/202 :
| | AUTOS ONLY AUTOS S2-29 0008-019 01/01/2019|01/01/2020 | BODILY INJURY (Per accident)| $
HIRED NON-OWNED PROPERTY DAMAGE $
AUTOS ONLY AUTOS ONLY (Per accident)
$
UMBRELLA LIAB OCCUR EACH OCCURRENCE $
EXCESS LIAB CLAIMS-MADE AGGREGATE $
DED ‘ ‘ RETENTION $ $
WORKERS COMPENSATION X | PER OTH-
AND EMPLOYERS' LIABILITY STATUTE ‘ ER 1 000000
B | ANYPROPRIETOR/PARTNER/EXECUTIVE E.L. EACH ACCIDENT $ ; ;
OFFICER/MEMBER EXCLUDED? N/A WC2-791-470008-029 01/01/2019|01/01/2020 1.000.000
(Mandatory in NH) E.L. DISEASE - EA EMPLOYEE| $ ; ;
If yes, describe under 1.000.000
DESCRIPTION OF OPERATIONS below E.L. DISEASE - POLICY LIMIT | $ > >

DESCRIPTION OF OPERATIONS / LOCATIONS / VEHICLES (ACORD 101, Additional Remarks Schedule, may be attached if more space is required)
Event Date: Feb 25 to March 14, 2019

City of Fernandina Beach is included as an Additional Insured as respects to General Liability and Auto Liability.

CERTIFICATE HOLDER

CANCELLATION

City of Fernandina Beach

204 Ash st.

Fernandina Beach, FL 32034

SHOULD ANY OF THE ABOVE DESCRIBED POLICIES BE CANCELLED BEFORE
THE EXPIRATION DATE THEREOF, NOTICE WILL BE DELIVERED IN
ACCORDANCE WITH THE POLICY PROVISIONS.

AUTHORIZED REPRESENTATIVE

el Kenmi—~

ACORD 25 (2016/03)

© 1988-2016 ACORD CORPORATION. All rights reserved.

The ACORD name and logo are registered marks of ACORD

SR 1D: 17320939

BATCH: 1004628



POLICY NUMBER: 0GLG25701689 COMMERCIAL GENERAL LIABRITY

CG 20260413

THIS ENDORSEMENT CHANGES THE POLICY. PLEASE READ IT CAREFULLY.

ADDITIONAL INSURED — DESIGNATED
PERSON OR ORGANIZATION

This endorsement modifies insurance provided under the following:

COMMERCGIAL GENERAL LIABILITY COVERAGE PART

SCHEDULE

Name Cf Additional Insured Person(s) Or Organization(s):
City of Fernandina Beach

204 Ash 8t.

Fernandina Beach, FL 32034

Information required to complete this Schedule, if not shown above, will be shown in the Declarations.

A. Section If — Who Is An Insured is amended to
include as an additional insured the person(s) or

B. With respect to the insurance afforded to these
additional insureds, the following is added fo

CG20260413

organization{s) shown in the Schedule, but only
with respect to liability for "bodily injury”, "property
damage" or “"personal and advertising injury”
caused, in whole or in part, by your acts or
omissions or the acts or omissions of those acting
on your behalf;

1. In the performance of your ongoing
operations; or

2. In connection with your premises owned by or
rented 1o you.

However:

1, The insurance afforded to such additional
insured only applies to the extent permitied by
taw; and

2. If coverage provided to the additional insured
is required by a confract or agreement, the
insurance afforded to such additional insured
will not be broader than that which you are
required by the contract or agreesment fo
provide for such additional insured.

© Insurance Services Office, Inc., 2012

Section Il ~ Limits Of Insurance:

If coverage provided to the additional insured is
required by a contract or agresment, the most we
will pay on behalf of the additional insured is the
amount of insurance:

1. Required by the contract or agreement; or

2. Available under the applicable Limits of
Insurance shown in the Declarations;

whichever is less.

This  endorsement shall not increase the
applicable Limits of Insurance shown in the
Declarations.

Page 1 of 1
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CITY COMMISSION AGENDA ITEM
City of Fernandina Beach

SUBJECT: Resolution 2019-15
Budget Amendments - Airport and Golf Course

ITEM TYPE: Resolution (w/ fiscal impact)

REQUESTED ACTION: Consider Resolution 2019-15

SYNOPSIS: The attached Resolution approves a transfer in the Airport Fund and Golf Course Fund for the AWOS
and Driveway projects approved last Fiscal Year and not completed until the current Fiscal Year.

FISCAL IMPACT: Funds are available in the respective Operating Supplies and the Reserve account for these
transfers.

CITY ATTORNEY COMMENTS: No additional comments.

CITY MANAGER RECOMMENDATION(S): I recommend that the City Commission adopt proposed Resolution
2019-15.

Nathan Coyle, Airport Director 01/02/2019
Nicole Bednar, Administrative Services Manager  01/09/2019
Dale Martin, City Manager 01/16/2019
Tammi E. Bach, City Attorney 01/22/2019
Katie Newton, Legal Assistant 01/23/2019

Date: December 31, 2018
Submitted By: Pauline Testagrose, Comptroller
COMMISSION ACTION: Adopt




RESOLUTION 2019-15

A RESOLUTION OF THE CITY COMMISSION OF THE CITY OF
FERNANDINA BEACH, FLORIDA, APPROVING
AMENDMENTS TO THE BUDGET FOR FISCAL YEAR
2018/2019; AND PROVIDING FOR AN EFFECTIVE DATE.

WHEREAS, the Airport Fund and Golf Course Fund executed projects which commenced in
Fiscal Year 2017/2018 and were completed in Fiscal Year 2018/2019; and

WHEREAS, the actual expenses for these projects in each Fiscal Year were different than the
budgeted expenses for these projects as shown on the project spreadsheet attached as Exhibit “A” to
this Resolution; and

WHEREAS, amendments to the budget are needed to reallocate expenses to accommodate the
variance between budget and actual expense shown at Exhibit “A”; and

WHEREAS, staff recommends a budget amendment with a transfer in the amount of $5,327
from the Golf Course Operating Supplies Account, 410 55200, to the Golf Course Improvements
Account, 410 56300, and a budget transfer in the amount of $27,088 from the Airport Reserve Account,
420 59990 to the Airport Improvements Account, 420 56300.

WHEREAS, the funds are available in the Golf Course Fund Operating Supplies Account and
the Airport Reserve Account.

NOW, THEREFORE, BE IT RESOLVED BY THE CITY COMMISSION OF THE CITY OF
FERNANDINA BEACH, FLORIDA, THAT:

SECTION 1. The City Commission hereby approves a transfer in the amount of $5,327 from
the Golf Course Operating Supplies Account, 410 55200, to the Golf Course Improvements Account,
410 56300, and a transfer in the amount of $27,088 from the Airport Reserve Account, 420 59990 to
the Airport Improvements Account, 420 56300.

SECTION 2. This Resolution shall become effective immediately upon passage.

ADOPTED this 5" day of February, 2019.

CITY OF FERNANDINA BEACH

John A. Miller
Commissioner — Mayor



ATTEST: APPROVED AS TO FORM & LEGALITY:

Caroline Best Tammi E. Bach
City Clerk City Attorney



Project
Driveway Project (Airport Side)
AWOS Replacement Project

Driveway Project (Golf Course Side)

Resolution 2019-15
Exhibit "A"

Airport Fund

2017/2018 Budget 2017/2018 Actual 2018/2019 Budget 2018/2019 Actual
$75,000.00 $33,143.67 $0.00 $4,779.52
$42,300.00 $19,992.33 $147,700.00 $170,007.67

Golf Course Fund
$50,000.00 $37,020.33 $0.00 S5,326.28



CITY COMMISSION AGENDA ITEM

City of Fernandina Beach
SUBJECT: Resolution 2019-16
Labor Agreement - United Brotherhood of Carpenters and Joiners (UBC), Local 2044
ITEM TYPE: Resolution (w/ fiscal impact)

REQUESTED ACTION: Consider Resolution 2019-16.

SYNOPSIS: Labor negotiations between the City of Fernandina Beach and the United Brotherhood of Carpenters
and Joiners, Local 2044, have concluded with a tentative successor three-year agreement for the period of October
1, 2018, through September 30, 2021. The United Brotherhood of Carpenters and Joiners, Local 2044, has ratified
the agreement, and it is now being brought forward for the consideration of the City Commission for approval.

FISCAL IMPACT: The most significant fiscal component of the proposed contract is the re-implementation of
longevity pay. Other fiscal components of the contract include awards for licenses and certifications. Remaining
changes within the proposed contract are primarily administrative in nature.

CITY ATTORNEY COMMENTS: No additional comments.

CITY MANAGER RECOMMENDATION(S): I recommend that the City Commission adopt proposed Resolution
2019-16.

Dale Martin, City Manager 01/16/2019
Pauline Testagrose, Comptroller  01/17/2019
Tammi E. Bach, City Attorney 01/22/2019

Date: December 20, 2018
Submitted By: Nicole Bednar, Administrative Services Manager
COMMISSION ACTION: Adopt




RESOLUTION 2019-16

A RESOLUTION OF THE CITY COMMISSION OF THE CITY OF
FERNANDINA BEACH, FLORIDA, APPROVING THE COLLECTIVE
BARGAINING AGREEMENT BETWEEN THE CITY OF FERNANDINA
BEACH AND THE UNITED BROTHERHOOD OF CARPENTERS AND
JOINERS, LOCAL 2044 FOR THE PERIOD OF OCTOBER 1, 2018, TO
SEPTEMBER 30, 2021; AUTHORIZING EXECUTION; AND PROVIDING
FOR AN EFFECTIVE DATE.

WHEREAS, the City of Fernandina Beach and the United Brotherhood of Carpenters and
Joiners, Local 2044, have negotiated a three-year agreement for the period of October 1, 2018, to
September 30, 2021; and

WHEREAS, the United Brotherhood of Carpenters and Joiners, Local 2044, has ratified
the agreement; and

WHEREAS, the agreement shall be retroactive to October 1, 2018.

NOW, THEREFORE, BE IT RESOLVED BY THE CITY COMMISSION OF THE
CITY OF FERNANDINA BEACH, FLORIDA, THAT:

SECTION 1. The City Commission hereby approves the collective bargaining agreement
with the United Brotherhood of Carpenters and Joiners, Local 2044, for the period of October 1,
2018, through September 30, 2021, attached hereto as Exhibit “A”, which shall be retroactive to
October 1, 2018.

SECTION 2. The City Manager and the City Clerk are hereby authorized to execute the
labor agreement.

SECTION 3. This Resolution shall become effective immediately.
ADOPTED this 5th day of February, 2019.

CITY OF FERNANDINA BEACH

John A. Miller
Commissioner-Mayor

ATTEST: APPROVED AS TO FORM AND LEGALITY:
Caroline Best Tammi E. Bach

City Clerk City Attorney



Resolution 2019-16
Exhibit “A”

CITY OF FERNANDINA BEACH

AND

UNITED BROTHERHOOD OF
CARPENTERS AND JOINERS,
LOCAL 2044

AGREEMENT

EFFECTIVE
OCTOBER 1, 20158 — SEPTEMBER 30, 20218

UNITED BROTHERHOOD OF CARPENTERS AND JOINERS
LOCAL 2044
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AGREEMENT

THIS AGREEMENT, entered into October 1, 20158, between the CITY OF
FERNANDINA BEACH hereinafter referred to as the “City” (or the “Employer”) and the
UNITED BROTHERHOOD OF CARPENTERS AND JOINERS, LOCAL UNION NO.
2044 (hereinafter referred to as the “Union”):

PREAMBLE

WHEREAS, it is the intention of the parties to this Agreement to set forth the entire
agreement of the parties with respect to matters within the scope of negotiations; NOW,
THEREFORE, in consideration of the mutual covenants herein contained, the parties do
agree as follows:

Article 1
Recognition

1.1 The City hereby recognizes the United Brotherhood of Carpenters and Joiners,
Local Union No. 2044, as the exclusive representative for the purpose of collective
bargaining with respect to wages, hours and terms of conditions of employment for
all employees in the bargaining unit.

1.2 The bargaining unit for which this recognition is accorded includes all full-time
hourly, non-exempt, personnel in the City of Fernandina Beach, excluding
Firefighters, Police Officers, Police Sergeants, and probationary employees
employed by the City of Fernandina Beach and all salaried employees in all other
job classifications of the City, specifically professional employees, managerial
employees, technical and confidential employees, as set forth in the order issued by
the Florida Public Employees Relations Commission on September 11, 1975
(Order No. 8H-RA-753-0168).

1.3 The City Manager or his designee(s) shall be the City’s sole representative for the
purposes of collective bargaining with the Union on any matters that are not
covered by this Agreement, and on questions relating to the implementation or
interpretation of this Agreement.

1.4 The city shall recognize a local union committee of three (3) along with the
representative of the council for the purpose of collective bargaining with the City
on any matters that are not covered by this Agreement, and on questions relating to
the implementation or interpretation of the Agreement.

Article 2
No Discrimination

2.1 The City agrees to continue its policy of non-discrimination against any employee
on the basis of race, color, religion, gender, pregnancy, national origin, age,
disability, marital status, sexual preference, union activity, or any other category

The City of Fernandina Beach and United Brotherhood of Carpenters and Joiners Local #2044 4
Agreement Effective October 1, 20158 — September 30, 20218



2.2

23

protected by law. Any claim of discrimination by an employee against the City, its
officials or representatives, shall be grievable and arbitrable under the provisions
of Article 16 — Grievance Procedure, but shall not be subject to the problem
resolution procedure contained in City’s Personnel Policy Manual.

The Union agrees that it will not discriminate against any employee on the basis of
race, color, religion, gender, pregnancy, national origin, age, disability, sexual
preference, or marital status and shall not interfere with the right of employees
covered by the Agreement to become or refrain from becoming members of the
Union, and shall not discriminate against any such employees, because of
membership or non-membership in any employee organization.

The Union agrees to support the City’s Equal Employment Opportunity Program
and Anti-Harassment Policy.

Article 3
Management Rights

3.1

3.2

33

The Union agrees that the City has and will continue to retain, whether exercised
or not, the sole right to operate and manage its affairs in all respects; and the powers
of authority which the City has not officially abridged, delegated, or modified by
the express provisions of the Agreement are retained by the City. The rights of the
City, through its management officials, shall include, but shall not be limited to, the
right to determine the organization of the City government; to determine the
purpose of each of its constituent departments; to exercise control and discretion
over the organization and efficiency of operations of the City, including the right
to assign work and overtime; to hire, examine, classify, promote, train, transfer,
assign, and schedule employees in positions of the City; to suspend, demote,
discharge, or take other disciplinary action against employees for proper cause; to
increase, reduce, change, modify or alter the composition and size of the work
force, including the right to relieve employees from duties because of lack of work,
funds, or other legitimate reasons; to determine the location, methods, means, and
personnel by which operations are to be conducted, including the right to determine
whether goods or services are to be made or purchased; to establish, modify,
combine or abolish job classifications; to change or eliminate existing methods,
equipment or facilities; and to establish, implement and maintain an effective
internal security program.

The City has the sole authority to determine the purpose and mission of the City, to
prepare and submit budgets to be adopted by the City Commission, and to expend
monies appropriated by the City Commission, as it shall deem desirable.

Those inherent managerial functions, prerogatives and policy-making rights which
the City has not expressly modified or restricted by a specific provision of this
Agreement are not in any way, directly or indirectly, subject to the grievance
procedure contained herein.
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3.4

3.5

If it is determined that civil emergency conditions exist, including, but not limited
to, riots, civil disorders, hurricane conditions, or similar catastrophes, the
provisions of this Agreement may be suspended by the City Manager during the
time of the declared emergency, provided that the wage rates and monetary fringe
benefits shall not be suspended.

This article shall not superesede other articles in the agreement.

Article 4
No Strike

4.1

4.2

4.3

“Strike” means the concerted failure of employees to report for duty; the concerted
absence of employees from their positions; the concerted stoppage of work by
employees; the concerted submission of resignations by employees; the concerted
abstinence in whole or in part by any group of employees from the full and faithful
performance of the duties of employment with a public employer for the purpose
of inducing, influencing, condoning, or coercing a change in the terms and
conditions of employment or the rights, privileges, or obligations of public
employment, or participating in a deliberate and concerted course of conduct which
adversely affects the services of the public employer; the concerted failure of
employees to report for work after the expiration of a collective bargaining
agreement; and picketing in furtherance of a work stoppage. The term “strike” shall
also mean any overt preparation including but not limited to the establishment of
strike funds with regard to the above listed activities.

Neither the Union, nor any of its officers or agents, nor members covered by the
Agreement, nor any other employees covered by this Agreement, will instigate,
promote, sponsor, engage in, or condone any strike, sympathy strike, slowdown,
concerted stoppage of work, unlawful picketing, or any other interruption of the
operations of the City regardless of the reason for so doing.

Each employee who holds a position with the Union occupies a position of special
trust and responsibility in maintaining and bringing about compliance with this
Article and the strike prohibition in F.S. 447.505 and the Constitution of Florida,
Article I, Section 6. Accordingly, the Union, its officers, stewards, and other
representatives agree that it is their continuing obligation and responsibility to
maintain compliance with the Article and the law by remaining at work during any
interruption which may be initiated by others; and including their responsibility, in
event of breach of this Article or the law by other employees, and upon the request
of the City, to encourage and direct employees violating this Article or the law to
return to work, and to disavow the strike publicly.
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Article 5
City Rules and Past Practices

5.1

5.2

53

All rules, regulations, policies, and procedures of the City in effect on the effective
date of this Agreement shall remain in full force and effective if not specifically in
conflict with the terms of this Agreement.

The City agrees to keep the Union informed of all proposed rules, regulations, and
policy or procedure changes, within ten (10) days prior to implementation.
Changes to existing or establishment of new rules, regulations or policies may be a
subject of discussion between the Union and the City and negotiation at the request
of the Union.

The City agrees that all past practices not specifically included in this agreement
will not be changed without negotiation with the Union. It is the goal of the City
and the Union to negotiate and incorporate any previously undocumented
negotiable past practices into the union agreement or policy manuals.

Article 6
Union Business

6.1

6.2

Absence from the Work site for Union Business - Members of the bargaining unit
who are officials of the Union shall be granted time off for Union business when
the absence does not interfere with the operation of the department to which
assigned. Requests for such time off shall be submitted in writing for approval to
the Department Head or his designee in his absence. In emergency situations only,
the request may be submitted orally and later confirmed in writing.

For approved leave for Union Business the City shall pay the employee for actual
hours missed up to eight (8) hours and the Union shall reimburse the City for
approved leave that exceeds eight hours (8) with in two (2) weeks of the actual
absence for time.

Indemnification

The Union shall indemnify, defend and hold the City, its officers, officials, agents
and employees, harmless against any claim, demand, suit or liability (monetary or
otherwise), and for all reasonable legal costs arising from any action taken or not
taken by the City, its officials, agents and employees in complying with this
Agreement.

Article 7
Bulletin Boards

7.1

The City shall provide the Union with suitable bulletin board space and the Union
agrees to use the space provided only for Union business. The Union agrees that

The City of Fernandina Beach and United Brotherhood of Carpenters and Joiners Local #2044 7
Agreement Effective October 1, 20158 — September 30, 20218



the space will not contain controversial or political material, such as taking sides
on issues or supporting a particular candidate for public office.

7.2 The Union agrees to provide the City Human Resources Director copies of all
materials or notices prior to posting on the bulletin boards.
Article 8

Union Stewards

The City will recognize one (1) Chief Steward and six (6) shop stewards appointed by the
Union who are employees in this bargaining unit.

8.1

8.2

8.3

The City will recognize a grievance committee appointed by the Union, which shall
consist of not more than two (2) employees in the bargaining unit and the President
of Local 2044 or his designee.

The Union will notify the City in writing of all Union officers and primary and
alternate stewards within fifteen (15) days after the effective date of this
Agreement. The City will be notified in advance by the Union prior to any changes
in officers, primary and alternate stewards, and members of the grievance
Committee.

The Union agrees not to solicit grievances, membership in the Union, and collection
of Union monies on City property in work areas during work time. This restriction
does not prohibit stewards from answering legitimate questions from members of
the bargaining unit concerning Union activity.

Article 9
Dues Withholding

9.1

9.2

9.3

During the term of this Agreement, upon written authorization from a bargaining
unit member, the City agrees to withhold Union Membership dues in equal amounts
on a bi-weekly basis in an amount established by the Union and certified in writing
to the City Manager. Such deduction shall commence with the pay for the first full
pay period following receipt of the authorization by the City. The Union agrees to
provide the City at least 30 days written notice prior to the effective date of any
increase in dues. The City agrees to remit to the Union within ten (10) days
following close of the pay period all dues withheld.

In the event an employee’s salary earnings within any pay period, after deductions
for withholding, Social Security, retirement, City health insurance and other
priority deductions, are not sufficient to cover dues assessment it will be the
responsibility of the Union to collect its dues for the pay period directly from the
employee.

Deductions for Union dues shall continue until either: (1) revoked by the employee
by providing the Union and the City 30 day’s written notice that he is terminating
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Article 10

the prior dues withholding authorization, or (2) the termination of employment in
the recognized bargaining unit of the authorizing employee.

The Union agrees that the City will not withhold from the pay of bargaining unit
members any assessments, fines or penalties imposed on members by the Union.

Hours of Duty and Overtime

10.1

10.2

Duty Time

a.

The normal work cycle shall be five (5) scheduled workdays or forty (40) hours
in a seven (7) day period. The seven (7) day period shall begin on Sunday,
12:01 a.m., and end on Saturday midnight.

The normal workday shall consist of eight (8) consecutive hours unless
employee agreement is received for a split shift, exclusive of the lunch period,
in the case of other departments where ten (10) or twelve (12) hour workdays
are scheduled.

Employees may, at times, be required to work an alternate workweek. The City
will make every effort to give employees forty-eight (48) hours advance notice,
unless otherwise agreed to by the affected employee.

Employees will be allowed one (1) break period, not to exceed fifteen (15)
minutes, in any consecutive four (4) hour period. Employees are not permitted
to leave the work site during the break period. Paid breaks will not be combined
with any other breaks or meal periods or at the beginning or end of the work
period. Break time will begin when the employee stops work and end when the
employee returns to work.

When assigned to shift work, employees will work eight (8) hours per day shifts
as a normal workday. The day for shift workers shall begin at 7:00 a.m. and
end at 7:00 a.m. the following day. Establishment of shift days, beginning times
and rotation are the responsibility of management. Any changes in these shift
parameters will be discussed with the shift employees prior to implementing
any changes.

The City agrees to keep work in excess of established schedules at a minimum
and to permit such work only when it is necessary to meet City operational
requirements. The City agrees to schedule workers no more than sixteen (16)
hours consecutively with an eight (8) hour rest period between shifts, unless it
is an extreme emergency, and regardless of whether the employee volunteers
for the overtime work.

Overtime
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a. The City reserves the right to direct employees to work overtime. Overtime
will be paid at the rate of 1 % times the regular hourly rate of the employee.

b. Overtime will be paid to employees whose work hours exceed forty (40) per
week, in accordance with the Fair Labor Standards Act (FLSA). Anypaidleave

HelidayJleave,—whieh-Holiday, Vacation and PTO will count toward hours
worked for overtime calculations.

c. Overtime will not be worked without the prior approval of the Department Head
or his designee.

d. In the event that an employee is called back to work after completing his work
shift, he shall be paid for all time worked, but not less than three (3) hours at
his appropriate overtime rate of pay.

@

The City will make every effort to assign overtime in a fair and equitable
manner. Each division will develop an overtime roster for assignment of
overtime if necessary and rotate qualified employees on an equal basis.
However, qualifications to perform the job will be taken into consideration in
assigning overtime. In the event of mandatory overtime, assignments will be
made as follows:

(1)  Volunteers
(2)  Mandatory assignment will include all union personnel of all
departments, as necessary

10.3 Comp Time - An employee may elect to take compensatory leave time in lieu of
over-time pay, if mutually agreed upon by the employee and the department
Director or his/her designee, up to a maximum accumulation of eightyferty (480)
hours. The accumulated compensatory hours may be carried over from year to
year, but shall not exceed eightyferty (480) hours in total at any time. All hours in
excess of the maximum shall be in the form of pay. An employee who wishes to
take compensatory leave time shall submit a leave request at least seventy two (72)
hours in advance of the requested leave. Approval or denial of the request will be
made by the department Director or designee based on the operational or fiscal
impact of the request. The seventy two (72) hour notification requirement may be
waived, circumstances permitting, at the discretion of the department Director or
designee. An employee separating from the Department on a voluntary or
involuntary basis shall receive a lump sum payment for any accumulated
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10.4

compensatory time. An employee shall be allowed to sell back fortysixteen (1640)
hours compensatory time at the employee’s regular hourly rate of pay onceeaeh per

year-to-be-patd-the-first-payv-pertod-th-November,

Should a state of emergency be declared that requires the closing of the city,

employees that are directed to not report to work shall be compensated at one-half
of their regular rate. Employees that are required to remain on duty shall be
compensated at their regular pay. During hazardous conditions, as determined by
the by the City Manager, or in the absence thereof his/her designee, employees shall
be compensated at double their regular rate.

Article 11
On-Call Status

11.1

11.2

11.3

11.4

In the event of an emergency such as, but not limited to, hurricanes, man-made
disasters, etc., employees must be ready to be called to work in an urgent situation
during off-duty time. Any employee who is required to remain on an emergency
stand-by basis and in telephone contact shall be compensated at the rate of time and
one-half (1)%) of the base rate of pay for a minimum of three (3) hours per twenty-
four (24) hour period. Any employee who is required to remain on-site during an
emergency beyond his/her normally scheduled hours will be compensated at the
rate of time and one-half (1 '%) of the base rate of pay for a minimum of three (3)
hours. Failure to comply may be considered insubordination, and may be subject
to disciplinary action.

Employees who accept after hours work must report within one (1) hour of receipt
of the call. Employees who fail, after accepting after hours work to respond within
one (1) hour of receipt of the call may be subject to disciplinary action.

Certain employees are required as a matter of public safety as determined by the
city to be placed in an on-call status. The city will not restrict the movement of
employees who are required to remain in this status; however, employees on an on-
call status must respond to any calls made to them within thirty (30) minutes of
receipt of the call in a city provided vehicle.

Employees will be compensated for remaining in an on-call status in the following
manner:

a. An employee placed in an on-call status will be paid for three (3) hours at the
rate of time and one-half (1'2) the base rate of pay each day for the week in
which the employee is on-call. The three (3) hours will cover the first call-in
each day. Ifthe first call-in takes longer than three (3) hours then the total hours
will be paid at the overtime rate.

b. The employee shall be guaranteed not less than one (1) hours pay at the rate of
time and one-half (1'2) of their base rate of pay for each call-in after first call
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in for that on call 24 hour period. . All time worked when on-call shall be paid
at the rate of time and one-half (1'%) the base rate of pay.

Article 12
Filling of Vacancies

12.1

12.2

12.3

12.4

12.5

12.6

The City will post all vacancies for positions in the bargaining unit within 10
working days after position becomes vacant. Employees shall be given three (3)
working days to sign for the open position. However, when the City deems it
necessary to change, alter or not fill a position, the UBC will be informed within
ten (10) working days.

All full-time regular employees in good standing who have had no disciplinary
action in the previous twelve (12) months may sign for the open position. Informal
counseling and verbal warnings will not be counted for purposes of this article.

EmployeesNew hires must have satisfactorily completed the six month
probationary period for-new-hires-to be eligible to post for another position_unless
no other non- probatlonarv emplovee has b1d on the Dosmon :Ph%%@—meﬂ-t-h

Employees must have worked at least six months in their current position to be
eligible to post for another position. However, this provision shall be waived prior
to hiring outside the bargaining unit or if the open position is in the employee’s

department.

All employees who meet the criteria described in the articles above and who meet
the basic minimum qualifications for the position, as advertised, will be referred for
selection consideration. If one qualified employee is interviewed then all qualified
employees will be interviewed. When candidates present equal qualifications, the
UBC-covered candidate with the most seniority will be selected.

If an employee posts for a position at a lower grade and is selected, the employee
will accept either the mid-point pay rate of the new position or the employee’s
current pay rate, whichever is less.- An employee that post for and is awarded a
lower position shall remain in the position for at least eighteen (18) months. If
management chooses to move an employee into a lower pay grade for reasons other
than disciplinary then the employee's pay will not be affected despite being moved
into a lower paygrade.

Article 13
Probationary Period and Seniority

13.1 Duration of Initial Probationary Period
The probationary period for each newly hired employee in the bargaining unit shall
be 180 days continuous service following the date of hire. An interruption for
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authorized leave of absence shall not constitute a break in continuous service, but
any time on leave without pay shall not be credited as time in service and will be
added to the 180 day probationary status. An employee terminated during the
probationary period does not have the right to grieve the termination under the
grievance Procedures, Article 16.

13.2  Seniority
a. Probationary employees do not acquire seniority with the City until they have

successfully completed the probationary period. Upon completion, the
employee’s seniority date will commence with the employee’s date of hire, if
hired as a full-time employee, or date made regular status, if converted from
seasonal or part-time status.

b. City seniority is defined as an employee’s continuous length of service with
the City, commencing with last date of hire. When more than one (1)
employee is hired on the same day, City seniority will be assigned in
alphabetical order by last name.

c. An employee’s seniority will be considered to be broken when continuous
service with the City is interrupted by: resignation; discharge for cause;
failure to return from an authorized leave of absence; lay-off for more than
six (6) months; failure to respond to a recall within ten (10) working days; or
retirement.

d. In the event of a lay-off for lack of funds or lack of work, employees will be
given thirty (30) days written notice and will be laid off in inverse order of
hire of the UBC-covered employees in the affected department. All part-time
employees shall be laid off before any full-time employees within the same
department that is being affected by the layoff. Employees shall be laid off
by job classification with regard to seniority from least senior to most senior.
An employee affected by the layoff may bump into equal or lower job
classification within the same department. The decision concerning which
employee(s) are to be laid off within the affected job class shall be based upon
the affected employee(s) ability to perform the remaining work available, past
performance, and seniority. If all factors are equal, seniority in position shall
take precedence in determining the order of the layoff with less senior
employees in the position subject to lay off first.

e. Inthe event laid off employees are recalled to work, recalls shall be in reverse
order of lay-off.

f. Notice of recall shall be sent to the former employee’s last address by
Certified Mail. All recalls must be responded to within ten (10) working days
of receipt. Failure to respond will result in loss of seniority and recall rights.
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Article 14
Wages, Advancement and Job Classification

14.1

14.2

14.4

14.5

It is understood and agreed that Human Resources is responsible for classifying
positions to the appropriate grade levels within the Classified Service Pay Schedule.

Employees shall be advanced in pay according to a merit system outlined below.
Beginning October 1, 2015, the bargaining unit will move to a performance-based
evaluation and pay system, and members may earn a merit pay increase from zero (0)
percent to six (6) percent annually based on the performance rating assigned. Pay
increases will be granted effective October 1, 2015, and October 1 of each year
thereafter. Employees will not receive merit advancements if a promotion has been
received within the last six (6) months.

Employees at maximum pay will receive pay increases at one-half of the evaluation

merit rate.

Newly hired employees will receive a probationary evaluation upon the completion
of six months of service, and may be eligible for a merit increase at the discretion
of the department head.

Annual appraisals will be completed on General Employee Performance Evaluation
Forms Employee will be assessed on twelve (12) competencies and will be rated as
follows:

e N - Does not meet Expectations

e M — Meets Expectations

e E — Exceeds Expectations

An overall rating for the entire review is then assigned based on the five (5) point

system below:

e A rating of a 1 indicates the employee’s performance does not meet the
standards of the rating criteria.

e A rating of a 2 indicates the employee’s performance is marginal and needs
improvement.

e A rating of a 3 indicates the employee’s performance meets the rating criteria
and is average.
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14.6

14.7

14.8

e A rating of a 4 indicates the employee’s performance is above average and
exceeds the rating criteria.

e A rating of a § indicates the employee’s performance is exemplary and far
exceeds the rating criteria.

The City and the Union agree that performance evaluations are to be completed in
a timely manner, no later than sixty (60) days past the evaluation due date.

The City and the Union agree to review the current performance evaluation form
during this contract period and may negotiate a more comprehensive form to be
used.

If requested by the employee a Steward will be present. An employee disputing
the results of the evaluation may seek relief through the grievance procedure.

Annual merit increases will be based on the on the Overall Rating as follows:

e ARatingofas -6%

e A Ratingofad- 4%

e ARatingofa3 — 3%

e ARatingofa2 - 2%

e A Rating of a 1 - No increase

In addition, employees may be eligible to receive a lump sum payment of $1500
upon completion of certain state licenses, with the approval of the City Manager.
The approved state licenses eligible for the lump sum bonus are:
a. Water Plant Operator A, B, or C
Water Distribution System Operator 1, 2, or 3
Wastewater Plant Operator A, B, or C
Journeyman Electrical License
Master Electrical License
Florida HVAC License Class A or B
Pesticide License

©moe Ao o

At the discretion of the city manager a lump sum payment of up to $1500 may be provided for
completion of other certifications, licenses or similar education class.

An employee who fails to achieve an overall rating of a one (1) on the merit review
rating will be placed on a 90-day performance improvement period (PIP). The
employee will acknowledge his understanding of the PIP on the Employee
Performance Evaluation Form. Following completion of the 90-day PIP, the
employee will be further evaluated and appropriate action taken.

The pay of an employee promoted to one pay grade higher in the pay schedule will
be increased at a minimum by a factor of six (6) percent from the hourly rate
received immediately prior to promotion. For a promotion that is two pay grades

The City of Fernandina Beach and United Brotherhood of Carpenters and Joiners Local #2044 15
Agreement Effective October 1, 20158 — September 30, 20218



14.9

14.10

higher, the employee will receive a pay increase at a minimum of eight (8) percent,
and for a promotion that is three pay grades higher, the employee will receive at a
minimum a pay increase of ten (10) percent. At the sole discretion of the City
Manager the aforementioned percentages may be exceeded at the time of promotion
for employees who have key skills and have demonstrated outstanding

performance.

Pay grade adjustments in the Pay and Classification Plan do not constitute a
promotion.

Employees shall be rewarded for continuous service with the city in the bargaining

unit as an hourly supplement to the regular hourly rate of the employee as follows:

Five (5) Years of Service 10 cents per hour
Ten (10) Years of Service 20 cents per hour
Fifteen (15) Years of Service 30 cents per hour
Twenty (20) Years of Service 40 cents per hour

Twenty five (25) Years of Service 50 cents per hour

Article 15
Working Out of Classification

15.1

15.2

15.3

An employee temporarily transferred at the City’s request into a position at a higher
grade or pay range for a period of fiveeur (45) consecutive daysheurs or more shall
be paid at the lowest rate of pay in the higher grade or pay range or six percent (6%)
above his current rate, whichever is higher, with an additional two percent (2%) for
each additional range above the employee current pay. The senior qualified
employee within the department will be given the first opportunity for the
temporary transfer.

An employee temporarily transferred by the City to a position at the same grade
level or pay range to a position at the same grade level or a lower grade shall retain
the same rate of pay received prior to the temporary transfer.

Temporary transfers shall not exceed thirty (30) calendar days. Such transfers may
be extended by mutual consent.
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Article 16
Grievance Procedure

16.1

16.2

16.3

16.4

It is the policy of the City to encourage discussion on an informal basis between a
supervisor and any employee of an employee complaint. Such discussion should
be held with a view to reaching an understanding that will resolve the matter in a
manner satisfactory to the employee, without need for recourse to the formal
grievance procedure. An employee’s complaint will be presented and handled
promptly and should be resolved at the lowest level of supervision consistent with
the authority of supervisor. Nothing in this Article or elsewhere in this Agreement
shall be construed to permit the Union to process a grievance (a) in behalf of any
employee without his consent, or (b) with respect to any matter which is the subject
of a grievance, appeal, administrative action before a governmental board or
agency, or court proceeding, brought by an individual employee or group of
employees, or by the Union.

A “grievance” is defined as a dispute involving the interpretation or application of
the specific provisions of this Agreement, except as excluded in other Articles of
this Agreement. This grievance procedure is the exclusive process for resolving
formal complaints concerning the interpretation and application of this Agreement.

A dispute involving the interpretation or application of a provision of this
Agreement, which gives a right to the Union as an employee organization, may be
presented by the Union as a grievance. Where any provision of this Agreement
involves responsibility on the part of the Union that, in the view of the City, is not
properly carried out, the City may present the issue to the Union as a grievance.
Such grievances by either party shall be initiated at Step 3 of the Grievance
Procedure within 15 business days of the occurrence giving rise to the grievance, if
not resolved through informal discussions.

Procedures

Grievances shall be presented and adjusted in the following manner.

e Step 1 - Immediate Supervisor Level
An employee, accompanied by his respective steward, having a grievance
may orally submit a grievance to his immediate supervisor, within ten (10)
calendar days of the first occurrence of the event giving rise to the
grievance, setting forth the specific facts on which the grievance is based.
The immediate supervisor will have three (3) working days to respond. The
employee may elect to take his grievance to the next step of the procedure
if the response received from the immediate supervisor is not acceptable or
timely.

e Step 2 - Department Level
If an employee initiates his grievance at this step, the grievance will be
reduced to writing on a mutually agreed upon form, setting forth the facts
of the complaint and the Article/Section violated, within five (5) working
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16.5

16.6

16.7

16.8

days after receipt. If a response is not provided within the time allotted, the
grievance may be submitted to the Human Resources Director for action by
the City Manager.

e Step 3 - City Manager Level
If the grievance is not resolved at Step 2, the employee may submit the
grievance in writing through the Human Resources Director to the City
Manager within five (5) working days after receipt of the reply at step 2.
The City Manager will have ten (10) working days to respond, in writing,
to the grievance.

e Step 4 - Arbitration Level

If the grievance is not resolved at Step 3, the Union may request arbitration
within ten (10) business days after receipt of the response at Step 3 by
submitting a request in writing to the Human Resources Director outlining
the specific provision(s) of this Agreement at issue. If the grievance is not
appealed for arbitration within the time limits, the decision of the City
Manager shall be final and binding upon the aggrieved employee and/or the
Union.

The Human Resources Director and the Union President will meet within five (5)
working days of receipt of the request for arbitration to jointly apply to the Federal
Mediation and Conciliation Service for a panel of five (5) arbitrators. Within ten
(10) working days of receipt of said panel, the Union President and the Human
Resources Director will meet to select an arbitrator. Both the Union and the City
shall have the right to strike two (2) names from the panel. Lot chance will
determine who shall strike a name out first.

The arbitrator shall issue his decision no later than thirty (30) days from the date of
the closing of the hearings. The decision shall be in writing and shall set forth the
arbitrator’s opinion and conclusions on the issue(s) submitted. The arbitrator shall
limit his decision strictly to the application and interpretation of the specific
provisions of this Agreement as requested by the Union and the City.

The decision of the arbitrator, if made in accordance with his jurisdiction and
authority under this Agreement, shall be final and binding on the Union, the City,
and employees in the bargaining unit. In reaching his decision, the arbitrator will
use the preponderance of evidence standard of proof.

The arbitrator may fashion an appropriate remedy where he finds a violation of this
Agreement, but no liability, monetary or otherwise shall accrue against the City or
the Union. With respect to grievances involving termination of employment, the
arbitrator shall not modify the City’s disciplinary action unless he finds the City’s
action to be arbitrary or capricious. However, this shall not eliminate the proper
cause provision in Article 32 — Discipline.
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16.9

16.10

16.11

The fees and expenses of the arbitrator shall be borne equally by both parties. Any
party desiring a transcript shall bear the cost of it.

If a grievance arises from the action of an official outside the immediate department
of the employee, the grievance may be initiated by Step 3, as appropriate, by
submitting a written grievance through the Human Resources Director to the City
Manager.

Failure to initiate a grievance within the time limit specified shall be determined a
waiver of the grievance right. Failure at any step of this procedure to submit the
grievance to the next step within the specified time limit shall be deemed to be
acceptance of the decision at that step. Failure at any step of this procedure to
communicate the decision on a grievance within the specified time limit shall
permit the employee or the Union where appropriate, to proceed to the next step of
the grievance process.

Article 17
Employee Assistance Program (EAP)

17.1

The City agrees to provide an Employee Assistance Program at no cost to the
employees. Through the Employee Assistance Program, the City provides
confidential access to professional counseling services for help in confronting
certain personal issues. More information about this program may be found in the
Personnel Policy Manual.

Article 18
Educational Assistance

18.1

18.2

18.3

The City may make educational assistance available to regular full-time employees
who have completed 180 calendar days of service. While educational assistance is
expected to enhance performance and abilities, the City cannot guarantee that
participation in formal education will result in advancement, a different job
assignment, or pay increases. Employees shall drive City owned vehicles, if
available, to and from school or other related training opportunities.

The Union agrees that the Personnel Policy Manual maintained by the City will
cover the educational assistance program under this Article.

Employees approved for the educational assistance must agree to remain with the
City for a period of two (2) years from the date of completion of each educational
assistance received. Failure to complete the service requirement obligates the
employee to repay the City on a pro-rated basis (1/24 credit is given for each month
of service following completion of the educational assistance program). This
provision does not obligate the City to employ an employee for any set duration.
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Article 19
Military Leave

19.1

Both parties hereto agree to comply with the Uniformed Services Employment

and Reemployment Rights Act (USERRA) and Florida law in regard to military leave.

Article 20
Bereavement Leave

PR
Employees who wish to take time off due to the death of an immediate family

member should notify their supervisor immediately.

Up to five days of paid bereavement leave due to the death of an immediate family member will be
provided regular full-time employees. The City defines “immediate family” as the employee’s
parent or step-parent, spouse, or child (to include foster children). Up to three days of paid
bereavement leave will be provided due to the death of the employee’s parent-in-law, child’s spouse,
sibling, grand-parents, or grandchildren. Special consideration will also be given to any other person
whose association with the employee was similar to any of the above relationships.

One day of bereavement leave may be granted due to the death of any other family member not
included above who is related by blood or marriage in order that the employee may attend the funeral
service.

Bereavement pay is calculated based on the base pay rate at the time of absence and will not include
any special forms of compensation. Bereavement leave will normally be granted unless there are
unusual business needs or staffing requirements. Employees may, with their supervisor’s approval,
use any available paid leave for additional time off as necessary.

Article 21
Jury Duty Leave

21.1

21.2

An employee covered by this Agreement who is summoned to jury duty or
subpoenaed or summoned to appear in court as a witness in connection with
performance of duties with the City will be granted administrative leave and will
be paid his regular rate of pay for his required work period during such absence. If
released by the court prior to the end of the employee’s normally scheduled
workday, the employee is expected to return to work.

Eligibility for administrative leave requires the employee to deposit with the
Finance Department any monetary payment received for jury duty services.

The City of Fernandina Beach and United Brotherhood of Carpenters and Joiners Local #2044 20
Agreement Effective October 1, 20158 — September 30, 20218



Article 22
Personal Leave of Absence

22.1  All requests for a leave of absence shall be in writing and approved by the
Department Head and the City Manager.

22.2  Upon request and with adequate advance notice, the City agrees to allow any union
officer/delegate a personal leave of absence to attend union meetings/conferences
no more than ten (10) working days in any calendar year.

22.3 Employees shall not engage in any outside employment during an authorized
personal leave of absence unless approved in advance by the City Manager.

22.4 Itis understood and agreed that all leaves of absence shall be without pay and will
not exceed thirty (30) calendar days per year. The City and the Union agree to
observe the requirements of the Family Medical Leave Act.

Article 23

Holidays and Holiday Pay

23.1

23.2

233

Holidays
All holidays shall comply with the day the State Government observes as the

holiday. The following holidays are designated as paid holidays:

New Year’s Day

Martin Luther King Day
Good Friday

Memorial Day
Independence Day
Labor Day

Veteran’s Day
Thanksgiving Day
Friday following Thanksgiving Day
Christmas Eve
Christmas Day

Holiday Pay
Employees shall receive their regular rate of pay for each designated holiday for

the regular scheduled workday (e.g., 8, 10, or 12 hours).

Employees required to work on a holiday will receive the holiday pay mentioned
in Section 23.2 above plus a rate at one and one-half (1 ’2) times their basic rate of
pay for all hours worked that day in addition to the holiday pay.
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23.4 In computing overtime, holidays shall be counted as days worked; however, if a
holiday falls on an employee’s regular day off, then the holiday shall not be counted
as time worked.

23.5 In order to be paid for a holiday, an employee must work or be in a pre-approved
paid leave status (PTO, sick, vacation, jury duty or bereavement leave) the
scheduled workday before and after the holiday. Upon furnishing a doctor’s excuse
for a minimal notice PTO leave, the PTO may be approved at the discretion of the
department head.
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Article 24
Vacation Leave

24.1

24.2

243

24.4

24.5

24.6

24.7

For employees hired prior to October 1, 2004, who chose the vacation and sick
leave plan, vacation leave shall accrue as follows:

Years of Service Length of Vacation

0-Less than 1 Year 5 days (40 hours)
1 Year-Less than 5 Years 10 days (80 hours)
5 Years-Less than 15 Years 15 days (120 Hours)
15 Years Plus 20 days (160 hours)

Pay for vacation leave shall be based on the rate of pay of the employee at the time
the vacation is taken, computed on the employee’s regularly scheduled workweek.

Management will approve vacation based on a first-come, first-served basis. In the
event of a conflict, seniority rules. Leave forms shall be submitted no earlier than
six months in advance and no later than seventy-two (72) hours notice before the
requested leave would commence for management consideration of approval,
unless extenuating circumstances arise. Management will furnish the employee
with a valid reason for any denied vacation time.

Employees will be eligible to use vacation time as it accrues.

Absence due to sickness that is in excess of sick leave accrued may be charged to
vacation leave upon the request of the employee.

An employee shall not be charged vacation leave for a holiday.

Unused vacation leave shall be paid an employee upon termination from City
employment at the regular rate of pay received immediately prior to termination.

Article 25
Paid Time Off (PTO)

25.1

25.2

Full time employees will earn the following Paid Time Off (PTO) benefits:

Less than 1 year 7 days (56 hours)

1 year less than 5 years 20 days (160 hours)
5 years less than 10 years 25 days (200 hours)
10 years less than 15 years 28 days (224 hours)
15 plus years 32 days (256 hours)

Pay for PTO’s shall be based on the rate of pay of the employee at the time the PTO
is taken.
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253

254

25.5

25.6

25.7

25.8

25.9

25.10

An employee will not be charged PTO time for holidays.
Employees will be eligible to use PTO time as it accrues.

Management will approve PTO’s based on a first-come, first-served basis. In the
event of a conflict, seniority rules. Leave forms shall be submitted no earlier than
six months in advance and no later than seventy-two (72) hours notice before the
requested leave would commence for management consideration of approval,
unless extenuating circumstances arise. Management will furnish the employee
with a valid reason for any denied PTO time.

Each employee will be allowed four (4) PTO absences with minimal notice (15
minutes prior to the start of the shift) on a rolling six month basis. More than one
minimal notice occurrence per month will require management’s approval. A
doctor’s statement may be required for each additional minimum notice PTO.

Employees will be allowed to carry forward unused PTO’s up to a maximum of
twelve hundred (1200) hours.

Employees who opted into the PTO plan when initially offered in 2004 may have
accrued sick leave time kept in a separate bank. Employees will be allowed to use
this sick leave time with a doctor’s statement. Employees will be allowed to use
time from this bank for illness or injury for their spouse or children provided they
reside in the same household and they present a doctor’s statement stating their
presence is needed. Article 27 of this agreement will govern sick leave sell back of
any accrued sick leave remaining in this bank on the employee’s departure from the
city.

There are no provisions for any type of sell back (including Christmas sell-back) of
any accrued PTO time. Employees who take the PTO option will use this time in
place of the current articles in this agreement that govern time off for sick leave and
vacation time. Bereavement leave will remain as is and bereavement leave will not
be charged to PTO time.

Employees have sixty days from the effective date of this agreement to opt into the
PTO plan. All employees hired after October 1, 2004, are automatically on the
PTO plan.

Article 26
Sick Leave

26.1

For every forty (40) hours worked, an employee will be credited with 2.0 hours sick
leave. Sick leave is available to employees to use as accrued.
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26.2

26.3

26.4

26.5

26.6

Employees may accrue a maximum of 1200 hours of sick leave, as provided herein.
However, sick leave sell back benefits are limited to hours shown in Article 27-
Sick Leave Sell Back Benefits for ~ employees hired prior to March 24, 1997.

Sick leave may be used for an illness to a member of the employee’s immediate
family provided a doctor’s statement is received stating that it was necessary for
the employee to be absent to care for the family member, if required by the
Department. Members of the employee’s immediate family are defined in Article
22-Bereavement Leave. An employee using sick leave for this purpose for ten (10)
consecutive days or more must request leave under the Family Medical Leave Act
covered in the Personnel Policy Manual.

The City, at its discretion, may require any employee to present a doctor’s
certificate stating that the employee was unable to work to support the sick leave
taken. Failure to provide a certificate required will result in the employee being
charged absence without leave which will result in loss of pay for the time missed.

Employees shall have the option to sell back to the City twelve (12) hours sick leave
the last pay period prior to the Christmas Holiday period provided the employee
has used less that twenty-four (24) hours during the fiscal year.

To be eligible to use sick leave, the employee shall call in at least fifteen (15)
minutes prior, to the start of the employee’s shift, unless extenuating circumstances
prohibit.

Article 27
Sick Leave Sell Back Benefits

27.1

27.2

27.3

27.4

If an employee has worked for the City for a minimum of ten (10) years prior to
March 24, 1997, and has reached the normal retirement age and retires or dies, he,
(or, in the event of death of the employee, the designated beneficiary) will be paid
for the accumulated sick leave up to a maximum of 1,200 hours.

If an employee hired prior to March 24, 1997, has worked for the City for a
minimum of three (3), but less that ten (10) years prior to March 24, 1997, and has
reached the normal retirement age and retires or dies, he (or, in the event of death
of the employee, the designated beneficiary will be paid for all accumulated sick
leave up to a maximum of 700 hours.

If an employee hired prior to March 24, 1997, has worked for the City for three (3)
years or less prior to March 24, 1997, and has reached the normal retirement age
and retires or dies, he (or, in the event of death of the employee, the designated
beneficiary) will be paid for all accumulated hours up to 300 hours.

An employee otherwise eligible for sick leave sell-back benefits who has not
reached the early or normal retirement age, but whose employment with the City
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has ended for reasons other than discharge for cause, shall collect an amount for
sick leave which shall be discounted at the rate prevailing in accordance with the
Five Year Treasury Constant Maturity Index rate in effect thirty days prior to the
employee’s separation date.

27.5 The provisions of the foregoing provisions of Section 27 shall only be available to
bargaining unit employees who were hired prior to March 24, 1997, and are
employees in good standing at the time of making application for sick leave sell
back benefits provided herein. No sick leave sell-back benefits are available to
employees hired after March 24, 1997.

Article 28
Family Medical Leave

28.1  Both parties hereto agree to comply with Federal law in regard to family medical
leave under the Family Medical Leave Act (FMLA) provisions to include the
serious illness of the employee, birth or adoption of child, care of a spouse, child
or parents with a serious illness, or for a qualifying military exigency.

Article 29
Medical Insurance

29.1  The City shall provide individual basic medical insurance protection for employees.
Employees hired prior to October 1, 2013, shall contribute forty-five percent (45%)
of the cost of insurance for dependent coverage. Employees hired on or after
January 1, 2014, shall contribute fifty percent (50%) of the cost of insurance for
dependent coverage for the period of this agreement.

Article 30
Life Insurance

30.1 The City agrees to provide term life insurance coverage for employees at no cost to
employees. The benefit provided shall be one times the employee’s annual salary,
rounded to the nearest thousand, and recalculated annually.

Article 31
Pension Plan

31.1 The city provides for a qualified contributory pension plan, The General Employees
Pension Plan, with a six year vesting period. Both the City and the employees
contribute to the fund. The City agrees to maintain a qualified pension plan as it
now exists. Any change to the plan that requires an increase in the employee
contribution shall be mutually agreed upon by the employees, the City, and the
General Employees Pension Board.
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Article 32
Discipline

32.1

32.2

323

324

An employee may be disciplined only for just cause. The parties understand that
employees are subject to all applicable personnel policies of the city and the
respective Departments. Under normal circumstances, the employee and the Union
shall be notified of a proposed action (excluding oral warnings) within ten (10)
working days of the date of the incident giving rise to the charges. If extenuating
circumstances exist, the Department Head will inform the Union President that
there will be a delay in the discipline process.

Disciplinary actions involving discharge, demotion, and suspension with loss of
pay shall be subject to the Grievance procedure provisions of this Agreement,
Article 16, and will be initiated at step 2 of the process. All other grievances
involving discipline must be filed at the appropriate step as defined in Article 16 —
Grievance Procedures.

The Union agrees that some specific offenses by employees are causes for
immediate discharge. It is understood that these offenses are contained in the City’s
Personnel Policy Manual and are specifically made a part of this Agreement.

Changes to existing rules or new rules or the application of these rules may be
subject of discussion between the Union and the City Manager.

Article 33
Uniforms

33.1

33.2

333

The City will appropriate three hundred-dollars ($300+75) per employee for the
purchase of uniforms per fiscal period with the exception of Maintenance
department employees who perform automotive maintenance duties as their
primary job function; the automotive maintenance employees will be provided a
uniform service, as determined by the City, in lieu of the three hundred-dollar
($300+75) uniform purchase allotment. The employee will be allowed to purchase
uniform wear as needed up to the appropriated dollar amount; these purchases may
include shirts, slacks, shorts (if wearing of shorts is not a safety issue), hats, jackets,
and rain gear, and must have City emblem if feasible. Employees will be required
to be in uniform when on duty. Uniforms will not be worn while in an off-duty
status except while traveling to and from work. Administrative positions will
receive a clothing allowance of one hundred-seventy-five dollars ($175) per year.

The employee will provide for the cleaning and repair of uniforms. Upon leaving
City employment, all uniform shirts will be returned.

The City and the Union will work toward a standardized uniform policy. The
expected timeframe for development and implementation is one year from the
effective date of this agreement.
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33.4

The City will appropriate funds for the purchase of one Class A and two Class B
uniforms for Communication Officers in the Police Department at a cost not to
exceed $250 per fiscal year.

Article 34
Safety and Health

34.1

342

343

34.4

34.5

34.6

34.7

The City agrees to comply with safety, health, sanitation, and working conditions
properly required by federal, state, and local law. The City and the Union will
cooperate in the continuing objective of eliminating safety and health hazards in
the workplace. No employee shall be directed to operate unsafe equipment and
perform work considered to be unsafe.

In compliance with established safety practices and laws, the City agrees to provide
personal protective equipment, safety wearing apparel and other necessary
equipment required to protect employees from injury or disease. Safety apparel
shall include safety boots, safety glasses, gloves, hard hats, ear protection, and
chaps.

The City agrees to provide safety boots each fiscal period during the contract
period, at a maximum cost of three hundred-dollars ($300+58) per employee. The
union agrees that safety boots are to be worn by all employees who perform
maintenance work. Safety boots must meet ANSI standards, #241.1-1991.

The City agrees to subsidize up to three hundred-dollars ($300+58) toward the
purchase of prescription safety glasses once every two years. Safety glasses must
meet ANSI standards, #287.1 and have side shields. The union agrees that side
shields must be worn on all safety glasses while on duty.

Failure of employees to wear appropriate personal protective equipment for the job
being performed will be considered willful neglect subject to discipline.
Employees who fail to follow established safety regulations, use all personal
protective equipment provided by the City, and work in a safe manner shall
constitute just cause for discipline up to and including termination.

The City shall maintain a Safety Committee and the Union shall have representation
on the committee as outlined in Ordinance 2000-90.

The City agrees to provide first-aid kits that are accessible to employees. The City
also agrees to provide transportation to medical facilities if an employee injured on
the job requires such transportation.
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34.8

34.9

The City agrees to provide Bloodborne Pathogen Training to all employees. The
City agrees to provide Hepatitis B inoculations at no cost for employees in at-risk
positions, if the employee so desires.

All employees are required to use seat belts or the occupant restraint system
provided when driving or riding in City vehicles or in a personal vehicle on City
business. Violations of this provision will result in disciplinary action following
progressive discipline steps.

Article 35
Workers’ Compensation

35.1

35.2

353

354

35.5

Workers’ compensation benefits will be provided in accordance with the Workers’
Compensation Law, Chapter 440, Florida Statutes, to an employee who is disabled
because of an on-the-job injury arising out of, and in the course of, activities related
to his employment.

An employee who sustains an injury resulting in disability which is compensable
under the Worker’s Compensation Law shall be carried in full pay status for a
period not exceeding thirteen (13) weeks. While being carried in full pay status,
any compensation received by the employee from the Workers Compensation
carrier shall be submitted to the City Finance department. Under no circumstances
shall the employee receive more than one hundred percent of regular earnings while
on Workers Compensation leave. Such pay will be contingent upon written
confirmation of inability to work from the attending physician treating the
employee.

If the employee is unable to resume work at the end of the thirteen (13) week period,
Workers’ Compensation payments will commence. The employee may elect to use
his sick leave and vacation leave to make up the difference between the Worker’s
Compensation payment and his base salary. If the employee desires to use accrued
leave to supplement Worker’s Compensation payments, the employee must request
the leave in writing to his supervisor. The employee’s department will report the
hours used to Payroll on a bi-weekly basis. If a holiday occurs during the
employee’s absence, and accrued leave is being used, the supplement for the
holiday shall be charged to holiday pay.

Employees who elect to use accrued leave to supplement Workers’ Compensation
payment will continue to accrue PTO or sick and vacation leave. When the
employee is placed on a leave without pay status or if he elects to not use accrued
leave to supplement Workers’ Compensation payments, no leave accrual will
occur.

Failure to return to work upon release by the attending physician for a period of
three scheduled workdays will be treated as a resignation.
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35.6

If an employee covered under Section 20.4 based upon written medical certification
cannot return to duty, or to light duty (if available), within 26 weeks from the date
of injury, the employee’s pay will revert exclusively to Workers’ Compensation
payments. An employee in Workers’ Compensation status will not accrue leave
benefits.

Article 36
Drug and Alcohol Testing

36.1 In the interest of public and employee safety, and the professional image of City

government, the City has implemented a drug and alcohol free workplace policy.
The Union agrees to support the City policy and understands that random,
reasonable suspicion, and post-accident drug and alcohol testing will be required of
employees in the bargaining unit. Any employee who refuses to comply with a
legitimate order for testing, who provides false information in connection with a
test, or who attempts to falsify test results through tampering, contamination,
adulteration, substitutions, or any other means shall immediately be removed from
duty, placed on leave without pay status, and terminated from City employment.

36.2 The number of employees randomly selected for drug and alcohol testing during a

twelve (12) month period shall equal an annual rate of not more that 50% of the
total number of bargaining unit members subject to testing. Random testing will
occur while the employee is on-duty.

36.3 An employee who voluntarily acknowledges a problem with drug or alcohol use or

abuse to their supervisor, will immediately be removed from driving or other safety-

sensitive functions and will be referred to the EAP for counseling and treatment

provided the employee:

¢ Is not under administrative or criminal investigation or arrest for an alcohol or
drug related matter;

e Has not been notified by his department to comply with a legitimate order for
testing pursuant to the City policy; or

e Who has not tested positive for alcohol or a controlled substance during his
employment with the City.

Article 37
Entire Agreement

37.1

37.2

This Agreement supersedes and cancels all prior practices and agreements, whether
written or oral, unless expressly stated to the contrary herein, and constitutes the
complete and entire agreement between the parties, and concludes collective
bargaining for its term, except that the parties may agree mutually to negotiate other
Articles.

The parties acknowledge that during the negotiations which resulted in the
Agreement, each had the unlimited right and opportunity to make demands and

The City of Fernandina Beach and United Brotherhood of Carpenters and Joiners Local #2044 30
Agreement Effective October 1, 20158 — September 30, 20218



proposals with respect to any subject of matter not removed by law from the area
of collective bargaining, and that the understanding and agreements arrived at by
the parties after the exercise of that right and opportunity are set forth in this
Agreement. Therefore the City and the Union, for the duration of this Agreement,
each voluntarily and unqualifiedly waives the right, and each agrees that the other
shall not obligated, to bargain collectively with respect to any subject or matter
referred to, or covered in this Agreement, even though such subjects or matters
may not have been within the knowledge or contemplation or either or both of the
parties at the time they negotiated or signed this Agreement.

Article 38
Severability

38.1

If any provision of this Agreement, or the application of such provision, shall be
rendered or declared invalid, unlawful, or not enforceable, by any court action or
by reason of any existing or subsequently enacted legislation; or if the appropriate
governmental body, having amendatory power to change a law, rule or regulation
which is in conflict with a provision of this Agreement, fails to enact or adopt an
enabling amendment to make the provision effective, in accordance with F. S.
447.309.3, then such provision shall not be applicable, performed or enforced. In
such event, the parties shall meet within thirty (30) days in an attempt to modify
the invalid provision by good faith negotiations. The remaining parts or portions
of this Agreement shall remain in full force and effect for the term of this
Agreement.

Article 39
Duration

39.1

39.2

39.3

This Agreement shall be in full force and effect as of the 1% day of October, 20185,
and shall remain in full force and effect through September 30, 20218, and
thereafter from year to year unless notice is given in writing by either party to the
other at least ninety (90) days prior to the expiration date or any anniversary
thereafter of intent to modify or change the Agreement. The City may increase the
salary schedule in Appendix A unilaterally, as it deems appropriate. This
Agreement shall remain in full force and effect during the period of negotiations of
any successor agreement.

In the event the City and the Union fail to secure a successor agreement prior to the
expiration date of this Agreement, the parties may mutually agree in writing to
extend this Agreement for any period of time, provided that any such successor
agreement will be effective as of the date agreed upon and will not necessarily be
retroactive to the expiration date of this Agreement.

If it is determined that civil emergency conditions exist, including but not limited
to, riots, civil disorders, hurricane conditions, or similar catastrophes, the
provisions of this Agreement may be suspended by the City Manager during the
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time of the declared emergency, provided that wage rates and monetary fringe
benefits shall not be suspended.

39.4 The parties mutually agree that this agreement shall open on March 1, 2019 and
shall be limited to Article 14 Wages, Advancement and Job Classification. Failure to reach
agreement by April 30, 2019 shall result in the expiration of the agreement in its entirety.
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WITNESS, our hand and sealeds this day of
, 201985, in -Fernandina Beach, Florida.

Y- OEFERNANDINABEACH —— CHY OF FERNANDINABEACH
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—Bargaining Committee; UBGLoeal 2044 CITY OF FERNANDINA BEACH CITY
OF FERNANDINA BEACH

DALE L. MARTIN JOHN A. MILLER

City Manager Mayor - Commissioner

ATTEST: APPROVED AS TO FORM & LEGALITY:
CAROLINE BEST TAMMI E. BACH

City Clerk City Attorney

UNITED BROTHERHOOD OF
CARPENTERS AND JOINERS,
LOCAL 2044

JASON WEITZEL
Council Representative

ATTEST:

CHAD MANNING
Bargaining Committee, UBC, Local 2044

JOE EVANS
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Bargaining Committee, UBC, Local 2044

WILLIAM “TREY” RIMES
Bargaining Committee, UBC, Local 2044
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Carpenters Industrial Council

United Brotherhood of Carpenters and Joiners of America

12788 SE Stark St 404 North Main Street, Suite 205
Portland, OR 97233 Oshkosh, WI 54901

Phone: 503-228-0235 Phone: 920-426-2700

Fax: 503-228-0245 Fax: 920-426-2727

wWww.cic-ubc.org

November 30, 2018

City of Fernandina Beach
204 Ash Street
Fernandina Beach, FL 32034

To It May Concern:

This letter is to confirm that the proposal from the city of Fernandina Beach with a term beginning
on October 1, 2018 and ending on September 30, 2021, was properly placed before members of the
bargaining unit as covered by the collective bargaining agreement between the City and Local 2044 of the
United Brotherhood of Carpenters and Joiners of America on November 29, 2018 and was ratified by a

majority of those voting via secret ballot.

Sincerely,

Jason H Weitzel
/4 Council Representative

Cc: Local 2044



CITY COMMISSION AGENDA ITEM

City of Fernandina Beach
SUBJECT: Resolution 2019-17
Sole Source Vendor Approval - Northeast Florida Regional Council
ITEM TYPE: Resolution (w/ fiscal impact)

REQUESTED ACTION: Consider Resolution 2019-17

SYNOPSIS: The attached Resolution approves Northeast Florida Regional Council as the sole source vendor to
complete the Evaluation and Appraisal Review (EAR) report. Sole source has been requested as the NEFRC is the
primary data resource for information pertaining to the work which needs to be completed.

FISCAL IMPACT: Funding is allocated in Planning & Conservation Professional Services account, 0011500
53100 in Fiscal Year 2018/2019.

CITY ATTORNEY COMMENTS: No additional comments.

CITY MANAGER RECOMMENDATION(S): I recommend that the City Commission adopt proposed Resolution
2019-17.

Dale Martin, City Manager 01/24/2019
Pauline Testagrose, Comptroller ~ 01/24/2019
Tammi E. Bach, City Attorney 01/25/2019

WL@WW

Submitted By: Kelly Gibson, AICP, Planning Director
COMMISSION ACTION: Adopt

Date: January 17, 2019




RESOLUTION 2019-17

A RESOLUTION OF THE CITY COMMISSION OF THE CITY OF
FERNANDINA BEACH, FLORIDA, APPROVING NORTHEAST FLORIDA
REGIONAL COUNCIL (NEFRC) AS THE SOLE SOURCE VENDOR FOR
COMPLETION OF THE EVALUATION AND APPRAISAL REVIEW (EAR)
REPORT OF THE CITY’S 2030 COMPREHENSIVE PLAN IN AN AMOUNT
NOT TO EXCEED $50,000; AUTHORIZING EXECUTION; AND
PROVIDING FOR AN EFFECTIVE DATE.

WHEREAS, F.S. 163.3191 requires the City to complete an Evaluation and Appraisal Review of its
Comprehensive Plan every seven years; and

WHEREAS, the purpose of this Resolution is to approve the sole source purchase of consulting services
from the Northeast Florida Regional Council in an amount not to exceed $50,000.00; and

WHEREAS, funding is allocated in Planning & Conservation Professional Services account,
0011500 53100 in Fiscal Year 2018/2019.

NOW, THEREFORE, BE IT RESOLVED BY THE CITY COMMISSION OF THE CITY OF
FERNANDINA BEACH, FLORIDA, THAT:

SECTION 1. The City Commission hereby approves the sole source purchase of consulting services for
completion of its Evaluation and Appraisal Review (EAR) Report of its 2030 Comprehensive Plan in an
amount not to exceed of $50,000.

SECTION 2. This Resolution shall be effective immediately upon passage.

ADOPTED this 5th day of February, 2019.

CITY OF FERNANDINA BEACH

John A. Miller
Commissioner - Mayor

ATTEST: APPROVED AS TO FORM AND LEGALITY:

Caroline Best Tammi E. Bach
City Clerk City Attorney



Attachment A: Scope of Services
Evaluation and Appraisal of the Comprehensive Plan

City of Fernandina Beach

Research Phase (Estimated one Month)

1.

NEFRC staff (the team) will review Chapter 163, F.S. and Chapter 9J-F.A.C for changes made
subsequent to the last EAR, and will note them.

The team will review the current goals, objectives and policies for consistency with the current
Strategic Regional Policy Plan (SRPP).

The team will assemble data related to Fernandina Beach in the areas required to be covered in a
Comprehensive Plan, sufficient to support a community conversation about the current state of
the City. In addition, County ALICE (Asset-limited, Income-constrained, Employed) data and
public health data will be provided. Where the City’s best available data does not match the
current maps or background data, this data will be provided to NEFRC.

The City will provide the word version of the plan and the shapefiles associated with all maps
adopted into the plan or included in the background data and analysis.

Outreach Phase (Estimated Three Months)

S.

The team will meet with City staff to review their findings. Outcomes of this meeting will include
agreement on the policy areas to be covered in the plan, the grouping of them appropriate for
public open house meetings (up to four- see proposed grouping), a schedule for the meetings and
the planning horizon for the updated plan. NEFRC and City staff will agree on the marketing and
communication methods that will be used to reach out to the entire community. Coordination
with Nassau Transit will be required to ensure all residents have access to the meetings.
Attendance at the public open house meetings will be strongly recommended to members of the
Planning Advisory Board and the City Commission. City staff will report to both as meetings
progress. The goal of public workshops is to inform the public of required changes, discuss how
the changes might be addressed and get their input on the policy areas generally.

The City will advertise and host and NEFRC will staff the open houses. The current plan, the
statutory changes list, the FLUM, the SRPP and the team’s findings during the research phase
will all be available as background materials for the public at the meetings, and will be posted on
a page of the NEFRC website devoted to the plan. The public will be able to comment through
an e-mail link on the webpage. The team prefers an open house meeting format to encourage
participation, and will produce an on-line survey for those unable to attend the meetings. Elected
officials will be encouraged to attend these meetings, to speak to their friends and neighbors
about the plan, and to share their insights with the City and the team as the process proceeds.

The team will summarize the results of the open house meetings and survey. All public
comments through e-mail will be assembled. These deliverables will be provided to City staff.

EAR Phase (Estimated Two Months)



8. The team will synthesize the statutory changes, any inconsistencies with the SRPP, the input from
public open house meetings, a summary of the data and additional issues to be covered in the Plan
update, if any, into a draft of the Evaluation and Appraisal Report (EAR). This will be provided
to City staff for review and comment.

EAR Approval Phase (Estimated Two Months)

9. Once City staff comments are incorporated, a joint workshop between the Planning Advisory
Board and the City Commission, conducted by the team, will be scheduled. The same marketing,
communication and access strategies used for the public open house meetings will be used to
inform the public and everyone who attended a public open house will be invited by e-mail to
attend the workshop.

10. The results of the workshop will be factored in by the team, and a final draft of the EAR will be
considered by the Planning Advisory Board and the City Commission. The team will attend up to
two meetings in support of this effort. The City Commission will act on a final EAR to be sent to
the Department of Economic Opportunity by September 2019.

*Note Regarding Meetings

The estimate of hours included in the budget reflects the number of meetings included in the scope.
Additional meetings will be billed based on time, travel and materials and will exceed the budget
estimates.

For Consideration: Potential Grouping of Comprehensive Plan Elements for Public Open House Meetings
Group 1

e Future Land Use Element

e Housing Element

e Public School Facilities Element
e Historic Preservation Element

Group 2

e Economic Development Element
o Port Facilities Element

Group 3

e Multi-Modal Transportation Element

e Public Facilities Element

e Intergovernmental Coordination Element
e Capital Improvement Element

Group 4

e Conservation and Coastal Management Element
e Recreation & Open Space Element



Contract No.

Attachment B: Budget and Method of Compensation

1. PROJECT IDENTIFICATION
Evaluation and Appraisal Review of the Comprehensive Plan for the City of Fernandina Beach.

2. METHOD OF COMPENSATION
A. COMPENSATION:
For the satisfactory performance of services detailed herein, the NEFRC shall be paid according to the rates and fees
identified herein.

NEFRC Personnel

SCOPE OF SERVICES TASKS Planners Administration Designer

S 95.00 S 65.00 S 50.00
Task 1. Research 80 10 0
Task 2. Outreach 60 10 0
Task 3. Plan Update 260 20 20
Task 4. Approval so [
Travel Time 20 6 0
TOTAL HOURS 470 46 20
SUBTOTAL - STAFF FEES $ 44,650.00 S 2,990.00 $ 1,000.00
Reimbursable Expenses
Printing Costs ($.20/page) 1,000
Travel Mileage 1,430
Travel Costs (@ $.445/mile) S 636.35
ESTIMATED CONTRACT AMOUNT $ 49,476.35

B. PAYMENTS:
The NEFRC shall submit invoices in a format acceptable to the City. The NEFRC shall invoice based on City receipt and
approval of deliverables and task completion. Payment shall be made within 30 days of submission of invoice(s)
accompanied with supporting documentation for completion of tasks.

C. NEFRC Hourly Rates

DRAFT 1 INDIVIDUAL PROJECT ORDER NO XXX.doc



Planners $95.00
Administration $65.00
Graphics $50.00

3. SCHEDULE

This contract will expire on September 30, 2019, unless mutually extended by both parties.

4. TRAVEL
Travel cost is $0.445 per mile.

DRAFT 1 INDIVIDUAL PROJECT ORDER NO XXX.doc

Contract No.



CITY COMMISSION AGENDA ITEM

City of Fernandina Beach
SUBJECT: Resolution 2019-18
Sole Source Purchase Approval - RPM Lumber
ITEM TYPE: Resolution (w/ fiscal impact)

REQUESTED ACTION: Consider Resolution 2019-18

SYNOPSIS: The Peck Center building falls under the guidelines of the Historic District Council (HDC). The
proposed doors were approved by the HDC on January 15, 2019 (HDCSA2019-0006). These doors will replace
the entry doors on the south, east, and west accesses. The design of the doors will be based on historical
photographs of the building.

Staff proposes that the sole source purchase of three custom entry doors in the amount of $32,277.48 be awarded to
RPM Lumber. RPM lumber, our local Andersen distributor, has supplied the City with replacement windows for
the Peck Center. RPM is the only area vendor that can supply these custom historic replica doors.

FISCAL IMPACT: This project is included in the FY 2018/2019 budget and funds are available in the Peck
Improvements account, 3007220 56300, Project #19028 - Replace Peck Center Doors.

CITY ATTORNEY COMMENTS: No additional comments.

CITY MANAGER RECOMMENDATION(S): I recommend that the City Commission adopt proposed Resolution
2019-18.

Jeremiah Glisson, Fleet & Facilities Maintenance Director  01/17/2019

Nicole Bednar, Administrative Services Manager 01/23/2019
Dale Martin, City Manager 01/24/2019
Pauline Testagrose, Comptroller 01/24/2019
Tammi E. Bach, City Attorney 01/25/2019
Katie Newton, Legal Assistant 01/25/2019

Date: January 16, 2019
Submitted By: Cathy Sabattini, Administrative Coordinator
COMMISSION ACTION: Adopt




RESOLUTION 2019-18

A RESOLUTION OF THE CITY COMMISSION OF THE CITY OF
FERNANDINA BEACH, FLORIDA, AUTHORIZING THE SOLE
SOURCE PURCHASE OF DOORS FOR THE PECK CENTER FROM
RPM LUMBER IN THE AMOUNT OF $32,277.48; AND PROVIDING
FOR AN EFFECTIVE DATE.

WHEREAS, Project #19028 for the replacement of the Peck Center doors has funding
allocated in Fiscal Year 2018/2019 in the Peck Improvements account, 3007220 56300;
and

WHEREAS, the purpose of this Resolution is to approve the sole source purchase of
three custom doors from RPM lumber in the amount of $32,277.48; and

WHEREAS, the Peck Center building falls under the guidelines of the Historic District
Council (HDC) and the proposed doors were approved by the HDC on January 15, 2019; and

WHEREAS, these doors will match the historical photographs of the Peck Center and
retain the architectural character of the portion of structure that falls under the guidelines of
the HDC.

NOW, THEREFORE, BE IT RESOLVED BY THE CITY COMMISSION OF THE
CITY OF FERNANDINA BEACH, FLORIDA, THAT:

SECTION 1. The City Commission hereby approves the sole source purchase of
replacement doors from RPM Lumber for the Peck Center in the amount of $32,277.48.

SECTION 2. This Resolution shall be effective immediately upon passage.
ADOPTED this 5th day of February, 2019.

CITY OF FERNANDINA BEACH

John A. Miller
Commissioner - Mayor

ATTEST: APPROVED AS TO FORM AND LEGALITY:

Caroline Best Tammi E. Bach
City Clerk City Attorney



Plan Type: HDC - Staff Review Project: App Date: 01/156/2019

Work Class: HDC Staff Review District: Exp Date: 02/14/2019
Status: Approved Square Feet: 0.00 Completed:  01/15/2019
Valuation;  $0.00 Assigned To: Salvatore Cumella Approval

Expire Date:  01/15/2020
Description: Certificate of Approval (COA) to replace entry doors on S, E, & W elevations w/custom milled

mahogany doors by Anderson. Design based on original photographs.

Parcel:  00-00-31-1800-0144-0010 Main | Address: 516 S 10Th St Main | Zone: PI-1(Public Institutional)
Fernandina Beach, 32034

Applicant Owner

City of Fernandina Beach City of Fernandina Beach

Business: 9043103314 516 S. 10th Street

Fernandina Beach, FL 32034

Activity Type Activity Number Name User Created On
HDC Application Checklist APP-000028-2019 Salvatore Cumella 01/15/2019

January 15, 2019 204 Ash Street, Fernandina Beach, Florida 32034 Page 1 of 1



Andersen Andersen Windows - Abbreviated Quote Report Andersen.
Q“ 1 Project Name: PECK DOORS / COF Q v _
DDDDDDDDDDDDD Quote #: 11308 Print Date: 12/20/2018 Quote Date:  12/12/2018 iQ Version:  18.2 e
Dealer: RPM LUMBER Customer: RPM
86289 PAGES DAIRY ROAD Billing
YULEE, FL Address:
904-225-5633 Phone: Fax:
Sales Rep: TOM FREDERICKSON Contact:
Created By: Trade ID: 099008 Promotion Code:
Item Qty Item Size (Operation) Location
0001 2
RO Size = N/A Unit Size = N/A
Not Applicable
PARADIGM QUOTE # 329934, LINE 100-1:Custom Entry Door Double,74" X 85 1/4"Wood, Mahogany Ext,Unfinished, Mahogany
Int,UnfinishedOutswing, Low Profile Threshold (LPT), Mill AppearanceOperation/Handing: Active - Active (AALR)Right Astragal\WWood Mahogany Ext,
Unfinished,Mahogany Int,UnfinishedSlab Thickness 1 3/4"Stiles(4 3/4") Bottom Rail(10") Top Rail(7 1/2")Panel Type: Raised PanelHigh Performance Low
E4, Tempered, ArgonDivided Light with Spacer,Colonial, As DrawnPermanent Exterior, Permanent Interior. Interior Profile,PF1722 (1 1/8"
Wood),Mahogany, Unfinished. ExteriorProfile, PF1722 (1 1/8" Wood), Mahogany, Unfinished.Hinges - BallBearing, Satin NickelNo Flush BoltsMahogany,
WM180 Brickmould, Installed, Head and Sides, 4 9/16" Base jamb
0002 1
RO Size = N/A Unit Size = N/A
Not Applicable
PARADIGM QUOTE # 329934, LINE 300-1:Custom Entry Door Double,74" X 85 1/4"Wood, Mahogany Ext,Unfinished, Mahogany
Int,UnfinishedOutswing, Low Profile Threshold (LPT), Mill AppearanceOperation/Handing: Active - Active (AALR)Right AstragalWood Mahogany Ext,
Unfinished,Mahogany Int,UnfinishedSlab Thickness 1 3/4"Stiles(4 3/4") Bottom Rail(10") Top Rail(7 1/2")Panel Type: Raised PanelHigh Performance Low
E4, Tempered, ArgonDivided Light withSpacer, Colonial, As DrawnPermanent Exterior, Permanent Interior. Interior Profile,PF1722 (1 1/8"Wood),
Mahogany, Unfinished. ExteriorProfile, PF1722 (1 1/8" Wood), Mahogany, Unfinished.Hinges -Ball Bearing, Satin NickelNo Flush BoltsMahogany, WM180
Brickmould, Installed, Head and Sides49/16" Base Jamb
Quote #: 11308 Print Date: 12/20/2018 Page 10f 3 iQ Version:  18.2




Item Qty Item Size (Operation) Location

Subtotal $ 32,277.48
Total Load Factor Tax ( 7.000%) $ 2,259.42

Customer Signature 0.000
Grand Total $ 34,536.90

Dealer Signature
** All graphics viewed from the exterior

** Rough opening dimensions are minimums and may need to be increased to allow for use of building wraps or flashings or sill panning or brackets or fasteners or
other items.

Ask to see if all of the products you purchase can be upgraded to be ENERGY STAR® certified.

ASK ABOUT
ENERGY STAR
This image indicates that the product selected is certified in the US ENERGY STAR® climate zone that you have selected.

Data is current as of August 2018. This data may change over time due to ongoing product changes or updated test results or requirements. Ratings for all sizes are specified by NFRC for testing and certification. Ratings
may vary depending on the use of tempered glass or different grille options or glass for high altitudes etc.

Nexia is a registered trademark of Ingersoll Rand Inc.
PProject Comments:
AW Quote Number- 23277813 Paradigm Quote Number-329934

DOORS ARE NOT FL APPROVED

PLEASE VERIFY;
ALL SPECS

DP

SIZES

OPERATION

STYLE

PANEL DIMENSIONS

THIS QUOTE DOES NOT INCLUDE;
INSTALLATION LABOR OR MATERIALS
DOOR HARDWARE ( PULLS, PLATES , CLOSER ETC )

THE PURCHASER IS RESPONSIBLE FOR ALL DESIGN CRITERIA AND MEETING ALL BUILDING CODES. QUANTITIES AND SPECIFICATIONS HAVE BEEN VERIFIED
AND ACCEPTED BY THE PURCHASER.

Quote #: 11308 Print Date: 12/20/2018 Page 20f 3 iQ Version:  18.2



Item Qty Item Size (Operation) Location

PRODUCTS CAN NOT BE CHANGED,CANCELED OR RETURNED AFTER BEING ORDERED. NO WARRANTY, EXPRESS OR IMPLIED, IS MADE BY RPM WOOD
PRODUCTS, INC. AS TO MERCHANTABILITY, FITNESS OR SUITABILITY FOR ANY PURPOSE.

THE PRODUCT MANUFACTURER IS RESPONSIBLE FOR WARRANTIES, IF ANY. PRICES ARE SUBJECT TO CHANGE WITHOUT NOTICE

Quote #: 11308 Print Date: 12/20/2018 Page 30f 3 iQ Version:  18.2
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CITY COMMISSION AGENDA ITEM

City of Fernandina Beach
SUBJECT: Resolution 2019-19
Change Order Approval - Fender Marine Construction
ITEM TYPE: Resolution (w/ fiscal impact)

REQUESTED ACTION: Consider Resolution 2019-19

SYNOPSIS: The City issued Invitation to Bid #18-12 for the repairs and replacement of the Southern Attenuator at
the Fernandina Beach Harbor Marina. On July 17, 2018, the City Commission awarded the bid to Fender Marine
Construction in the amount of $6,152,565.94.

Following commencement of this project, additional work has been identified related to the southern wave
attenuator utility trough and concrete dock.

Fender Marine Construction submitted Change Order #1 related to the Southern Wave Attenuator Utility Trough in
the amount of $102,954.69.

Fender Marine Construction also submitted Change Order #2 related to the Southern Wave Attenuator Concrete
Dock in the amount of $54,654.96.

FISCAL IMPACT: Funding for this project has been budgeted in the Marina Improvements account, 480 56300;
funding for Change Order #’s 1 and 2 is available in the same account.

CITY ATTORNEY COMMENTS: No additional comments.

CITY MANAGER RECOMMENDATION(S): I recommend that the City Commission adopt proposed Resolution
2019-19.

Dale Martin, City Manager 01/24/2019
Pauline Testagrose, Comptroller ~ 01/24/2019
Tammi E. Bach, City Attorney 01/25/2019

Date: January 18, 2019
Submitted By: Nicole Bednar, Administrative Services Manager
COMMISSION ACTION: Adopt




RESOLUTION 2019-19

A RESOLUTION OF THE CITY COMMISSION OF THE CITY OF
FERNANDINA BEACH, FLORIDA, APPROVING CHANGE ORDER
#S 1 AND 2 WITH FENDER MARINE CONSTRUCTION IN THE
AMOUNTS OF $102,954.69 AND $54,654.96, RESPECTIVELY, TO
INCLUDE ADDITIONAL WORK ON THE SOUTHERN WAVE
ATTENUATOR UTILITY TROUGH AND SOUTHERN WAVE
ATTENUATOR CONCRETE DOCK AT THE FERNANDINA BEACH
HARBOR  MARINA; AUTHORIZING EXECUTION; AND
PROVIDING FOR AN EFFECTIVE DATE.

WHEREAS, the City issued Invitation to Bid #18-12 for the repairs and replacement of the
Southern Attenuator at the Fernandina Beach Harbor Marina; and

WHEREAS, on July 17, 2018, the City Commission awarded the bid to Fender Marine
Construction in the amount of $6,152,565.94; and

WHEREAS, following commencement of this project, additional work has been identified
related to the southern wave attenuator utility trough and concrete dock; and

WHEREAS, Fender Marine Construction submitted Change Order #1 related to the Southern
Wave Attenuator Utility Trough in the amount of $102,954.69; and

WHEREAS, Fender Marine Construction also submitted Change Order #2 related to the
Southern Wave Attenuator Concrete Dock in the amount of $54,654.96; and

WHEREAS, funding for this project has been budgeted in the Marina Improvements account,
480 56300; funding for Change Order #’s 1 and 2 is available in the same account.

NOW THEREFORE BE IT RESOLVED BY THE CITY COMMISSION OF THE CITY OF
FERNANDINA BEACH, AS FOLLOWS:

SECTION 1. The City Commission hereby approves Change Order #’s 1 and 2 with Fender
Marine Construction and authorizes increasing the total project cost to $6,310,175.59.

SECTION 2. This Resolution shall be effective immediately upon passage.

ADOPTED this 5 day of February, 2019.

ATTEST: CITY OF FERNANDINA BEACH

Caroline Best John A Miller
City Clerk Mayor — Commissioner



APPROVED AS TO FORM & LEGALITY:

Tammi E. Bach
City Attorney



Purchase Order

Fiscal Year 2019 Page: 1 of: 1

- THIS NUMBER MUST APPEAR ON ALL
B INVOICES, PACKAGES AND SHIPPING PAPERS.
I
L| City of Fernandina Beach Purchase
L| 204 ASH STREET Order # 1 8 1 90345
T FERNANDINA BEACH, FL 32034
9] Delivery must be made within doors of
L specified destination.
v S
H
E| CLOUD 9 SERVICES,INC | | MARINA
B 1201 W. JACKSON STREET P| 23 SOUTH FRONT STREET
o) ORLANDO, FL 32805 FERNANDINA BEACH, FL 32034
R 5
Vendor Phone Number Vendor Fax Number | Requisition Number Delivery Reference
Date Ordered Vendor Number | Date Required Freight Method/Terms Department/Location
10/04/2018 485 MARINA
ltem# Description/PartNo QTY UOM | Unit Price Extended Price
The Above Purchase Order Number Must Appear On All
Correspondence - Packing Sheets And Bills Of Lading
RESO 2018-101 R/R to Wave Atte
1|RESO 2018-101 R/R to Wave Atte 1.0 |EACH|$5,499,714.22| $5,499,714.22
1 RESO 2018-101 - R%pairs and Replacement of the wave
1.0 EACH $6,152,565.94 $6,152,565.94
attenuator (Bid 18-12)
480 - 56300 $6,152,565.94
*hkkkkkkkkkkkkkk GL SUMMARY *kkkkkkkkkkkkkk
480 - 56300 $5,499,714.22
By: PM ufled Total Ext. Price $5,499,714.22
Comptfoller VENDOR COPY PO Total $5,499.714.22




1. ENTIRE AGREEMENT - The terms, specifications and drawings included in this order when duly executed constitute the entire agreement between the parties, unless otherwise stated on the
face of the order. No modification or waiver of terms of the agreement shall be binding unless in writing, signed by the City Manager and confirmed by a representative of the Contractor/Vendor/
Seller. This agreement shall be interpreted in accordance with the laws of the State of Florida.

2. DELIVERIES - In the event of failure to deliver material of the quality or within the time specified, City may cancel the order and buy elsewhere. Failure of City to exercise this option with respect
to any installment shall not be deemed a waiver with respect to future installments, if any.

3. INSPECTIONS - Materials shall be received subject to City's right to inspect and test all materials at destination before acceptance. Contractor/Vendor/Seller shall pay transportation costs and the
cost of inspecting and testing of materials which are rejected by City.

4. ACCEPTANCE - Payment for the goods or services covered by this order shall not constitute acceptance thereof. Shipment of any part of this order or start of work, if providing services, without
written acceptance constitutes Contractor/Vendor/Seller's acceptance of this order and its condition.

5. CONTINGENCIES - Neither party shall be liable for delays or defaults due to acts of God, government authority or public enemy, war, fires, floods, epidemics, strikes, labor troubles, freight
embargoes or contingencies reasonably beyond its control The party so affected, upon prompt written notice to the other party, shall be excused from making or taking deliveries or goods and/or
services hereunder to the extent of such prevention or restriction. At City's option, deliveries so omitted shall be made on notice thereof to the Contractor/Vendor/Seller, upon cessation of such
contingency, even though such might have been operative at the date of this order.

6. GOVERNMENT REGULATIONS - Contractor/Vendor/Seller warrants that all applicable laws and regulations of government authority, covering the production, sale and delivery of the materials
and performance of services specified herein, have been complied with and shall indemnify and save City harmless from and against any liability or loss resulting from Contractor/Vendor/Seller's
failure to do so.

7. TAXES The City is exempt from Federal Taxes on transportation charges and any Federal Excise Tax. If you prepay transportation charges, do not pay tax as the county or city will not reimburse
you for the taxes paid. The City also is exempt from State Sales Tax.

8. WARRANTIES - In addition to all warranties, established by statute or common law, or set forth elsewhere in this order, Contractor/Vendor/Seller expressly warrants that all material or services
covered herein shall conform to all specifications, drawings, samples, and descriptions furnished or adopted by City and shall be of best quality and fit and sufficient for the purpose for which
purchased. If specified hereon, merchantable, of good material and workmanship and free from all patent and latent defects. City's failure to give notice to Contractor/Vendor/Seller of any breach of
warranty shall not discharge Contractor/Vendor/Seller of any breach of warranty and shall not discharge Contractor/Vendor/Seller's liability therefor. Without limiting the generality of any of the
foregoing, Contractor/Vendor/Seller agrees to be responsible for all defects in design, workmanship and materials which may become apparent within twelve months of receipt by City.

9. PATENTS - Contractor/Vendor/Seller shall protect and indemnify City against all claims, judgments and expenses arising from infringement or alleged infringement of any third party's patent,
copyright or other intellectual property rights by any of the goods delivered hereunder. Contractor/Vendor/Seller shall defend or settle at its own expense any proceeding brought against City for such
infringements provided Contractor/Vendor/Seller is notified promptly of the commencement of such proceedings and is given authority, information and assistance by the City for the defense or
settlement thereof.

10. INSTALLATION - If this order required the services of experts or employees on City's premises, such experts or employees shall not thereby be deemed to by the agents or employees of City.
Such parties shall be subject to City's safety rules and fire regulations. Contractor/Vendor/Seller assumes full responsibility for their acts and omissions and agrees to save Buyer harmless from any
claims arising therefrom and to accept exclusive liability for payroll and other taxes imposed upon the employer by law. Contractor/Vendor/Seller will undertake to keep the materials and premises
involved free from any lien whatsoever for materials and labor incident to the performance of personality for a lump sum amount. Contractor/Vendor/Seller agrees to furnish an analysis thereof as
Buyer may reasonably require for accounting purposes. Contractor/Vendor/Seller agrees to furnish an analysis thereof as City may reasonably require for accounting purposes. Contractor/Vendor/
Seller shall be solely responsible for materials furnished by Buyer on other than a charge basis in connection with this order.

11. NON-DISCLOSURE - Without prior written consent of the City in each instance, Contractor/Vendor/Seller shall not reveal to a third party the details, characteristics or any information on
materials made to the special order of City or use reproductions thereof in any promotional media or reveal that City is purchasing the materials ordered hereunder.

12. ASSIGNMENT - Contractor/Vendor/Seller shall not assign this order or any part thereof without written consent of the City. Such consent will not relieve Contractor/Vendor/Seller from its
obligations and liabilities hereunder.

13. CHANGES - City reserves right to change specifications and delivery dates. Any resultant contract differences shall be equitably adjusted in writing.

14. OCCUPATION SAFETY AND HEALTH ACT - Contractor/Vendor/Seller certifies that all material, equipment, etc. supplied under terms of the Purchase Order meets all O.S.H.A. requirements.
Contractor/Vendor/Seller further certifies that, if the material, equipment, etc. delivered is subsequently found to be deficient in accordance with any O.S.H.A. requirement in effect on date of delivery,
all costs necessary to bring the material, equipment, etc. into compliance with the O.S.H.A. requirements shall be borne by the Contractor/Vendor/Seller.

15. INDEMNIFICATION -The parties recognize that Contractor/Vendor/Seller is an independent contractor. Contractor/Vendor/Seller agrees to assume liability for and indemnify, hold harmless, and
defend the City, its commissioners, mayor, officers, employees, agents, and attorneys of, from, and against all liability and expense, including reasonable attorney’s fees, in connection with any and
all claims, demands, damages, actions, causes of action, and suits in equity of whatever kind or nature, including claims for personal injury, property damage, equitable relief, or loss of use, arising
directly or indirectly out of or in connection with any negligent and/or deliberate act or omission of Contractor/Vendor/Seller, its officers, employees, subcontractors, agents, and representatives.
Contractor/Vendor/Seller's liability hereunder shall include all attorney’s fees and costs incurred by the City in the enforcement of this indemnification provision. This includes claims made by the
employees of Contractor/Vendor/Seller against the City and Contractor/Vendor/Seller hereby waives its entitlement, if any, to immunity under Section 440.11, Florida Statutes. The obligations
contained in this provision shall not be limited by the amount of any insurance required to be obtained or maintained by Contractor/Vendor/Seller. In addition, Contractor/Vendor/Seller agrees to
assume liability for and indemnify, hold harmless and defend the City, its mayor, commissioners, officers, employees, attorneys, agents and representatives of, from, and against all liability and
expense, including reasonable attorneys' fees, in connection with any and all claims, including claims for injunctive or equitable relief, and damages whatsoever for personal injuries or property
damage, including loss of use, arising out of Contractor/Vendor/Seller's violation or alleged violation of any third party's trade secrets, proprietary information, trademark, copyright, or patent rights in
connection with Contractor/Vendor/Seller's licensing of any software, hardware, uploads or downloads delivered to the City pursuant to this Purchase Order and/or arising out of the negligent or
deliberate act or omission of Contractor/Vendor/Seller, its officers, employees, volunteers, representatives or agents. Nothing contained in the foregoing indemnification shall be construed to be a
waiver of any immunity or limitation of liability the City may have under the doctrine of sovereign immunity or Section 768.28, Florida Statutes.

16. INSURANCE INSURANCE If required by the City, Contractor/Vendor/Seller shall procure and maintain worker’s compensation insurance and commercial general liability insurance satisfactory
to the City, with liability limits of not less than One Million Dollars ($1,000,000) combined single limit per occurrence for bodily injury and property damage liability, with a certificate of insurance to be
furnished to the City naming the City as an additional insured and the supporting Endorsement page included. It is understood and agreed that the coverage afforded by Contractor/Vendor/Seller
commercial general liability insurance also applies to City as an additional insured. Such policy shall provide that cancellation or changes to such insurance shall not occur without at least thirty (30)
days prior written notice to the City. This requirement for proof of insurance may be modified only through approval of the applicable Department Director and the City Attorney.

17. PURCHASE ORDER NUMBER - Purchase Order Number must appear on all packages, packing slips, invoices and all correspondence relating to the Order. City will not be responsible for
goods delivered without Purchase Order Number.

18. INVOICING - Invoice(s) must be submitted in duplicate to billing address indicated on face of Purchase Order. Invoice must state Purchase Order Number, unit price(s), extension(s), total, and
SHIP TO ADDRESS.

19. PRICES - Prices are F.O.B. destination unless otherwise specified and agreed to by the City.

20. PAYMENT - Payment due hereunder shall be made by the City to Contractor/Vendor/Seller in accordance with the Florida Local Government Prompt Payment Act.

21. DISCOUNTS - Delay in receiving an invoice, invoicing for materials shipped ahead of specified schedule, or invoices rendered with errors or omissions will be considered just cause for City to
withhold payment without losing discount privileges. Discount privilege will apply from date of scheduled delivery, the date of receipt of goods, or the date of approved invoice, whichever is later.

22. ACCEPTANCE - ENTIRE AGREEMENT - Acceptance of this Purchase Order will be unqualified, unconditional, and subject to and expressly limited by the Terms and Conditions hereon. City
and the Contractor/Vendor/Seller shall not be bound by additional provisions or provisions at variance herewith that may appear in the Contractor/Vendor/Seller's quotation, acknowledgment in force,
or any other communication from Contractor/Vendor/Seller to City unless such provision is expressly agreed to and confirmed in writing.

23. VARIATION IN QUANTITY - City assumes no liability for material produced, processed or shipped in excess of the amount specified herein.

24. SEVERABILITY - If any section, subsection, sentence, clause, phrase, or portion of this contract is for any reason held invalid or unconstitutional by any court of competent jurisdiction, such
portion shall be deemed separate, distinct, and independent provision, and such holding shall not affect the validity of the remaining portion thereof.

25. CAPTIONS - Captions have been provided for the benefit of the parties, and for reference only, and are not deemed to be a part of the agreement created.

26. MATERIAL SAFETY DATA - In accordance with Florida Statutes, Chapter 442, it is the Contractor/Vendor/Seller's duty to advise if a product is a toxic substance and to provide a Material Safety
Data Sheet at time of delivery.

27. PERMITS - Contractor/Vendor/Seller is responsible for obtaining any permits necessary to complete the work covered by this order, at its own expense, prior to starting any work under this
order.

28. PUBLIC RECORDS LAW REQUIREMENTS - Pursuant to Section 119.0701, Florida Statutes, Contractor/Vendor performing services for City shall: (a) keep and maintain all public records as
that term is defined in Chapter 119, Florida Statutes (“Public Records”), that ordinarily and necessarily would be required by the City in order to perform the work contemplated by this Agreement; (b)
provide the public with access to Public Records, on the same terms and conditions that the City would provide the records and at a cost that does not exceed the costs provided in Chapter 119,
Florida Statutes, or as otherwise provided by law; (c) ensure that Public Records that are exempt or confidential and exempt from public records disclosure requirements are not disclosed except as
authorized by law; (d) meet all requirements for retaining Public Records and transfer, at no cost to the City, all public records in possession of Contractor/Vendor within thirty (30) days after
termination of this Agreement, however terminated, and destroy any duplicate Public Records that are exempt or confidential and exempt from public records disclosure requirements and provide the
City with a letter confirming that this has been done within thirty (30) days of the termination of this Agreement. All Public Records stored electronically must be provided to the City in a format that is
compatible with the information technology of the City. If Contractor/Vendor does not comply with a public records request, the City may pursue any and all remedies available in law or equity,
including but not limited to specific performance.

Rev. 9/14
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Received
January 8, 2019
JAN 10 2019
VIA EMAIL AND U.S. MAIL
City Manager's Office

Mr. Bronson Lamb, Owner's Representative
City of Fernandina Beach

204 Ash Street

Fernandina Beach, FL 32034

Via email:  Bronson Lamb blamb@fbfl.org, bronson52@bellsouth.net
Cc:  Dale L. Martin, dmartin@fbfl.org

Re: Fernandina Southern Wave Attenuator Utility Trough Option

Dear Mr. Lamb;

Our bid includes running the utilities for the wave attenuator in conduit chases inside the
attenuator. You had requested a price for the change of creating a trough in the
attenuator for the installation of the utilities which would allow you easier maintenance in

the future.

Please find the attached sketch of the utility trough we envision as well as a spread
sheet showing the additional costs for this change.

Respectfully submitted:;

Fender Marine Construction

FenderMarine.com

Florida State Gartified Marine Contractor #5CG131150688
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Fernandina Harbor Wave Attenuator Project

Utility Trough Add for Full length of Wave Attenuator

Marinetek charge for trough $81,000.00
Subtotal $86,265.00

OH&P @ 15% $12,939.75

Subtotal $99,204.75

Bond @ 3.78 $3,749.94

$102,954.69

Total Add $102,954.69

Fernandina Change Order for Utility Trough 1-8-19
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JAN 11 2019

Cily Manager's Office

January 8, 2019
VIA EMAIL AND U.S. MAIL

Mr. Bronson Lamb, Owner’s Representative
City of Fernandina Beach

204 Ash Street

Fernandina Beach, FL 32034

Via email:  Bronson Lamb blamb@fbfl.org, bronson52@bellsouth.net
Cc: Dale L. Martin, dmartin@fbfl.org

Re: Fernandina Southern Wave Attenuator 16'x25’ Concrete Dock Option

Dear Mr. Lamb;

Our bid includes an aluminum 16’x25’ ADA gangway landing dock. You had requested
a price for the change of installing a Marinetek concrete 16'x25’ ADA gangway landing

dock instead.

Please find the attached a spread sheet showing the additional costs for this change.

Respectfully submitted:;

Fender Marine Construction

FenderMarine.com

Florida State Certitied Marnne Contractor #15CCHSN150688
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CITY COMMISSION AGENDA ITEM
City of Fernandina Beach

SUBJECT: Ordinance 2019-04
Code Amendment - Backyard Chickens

ITEM TYPE: Ordinance (w/o fiscal impact)
REQUESTED ACTION: Consider Ordinance 2019-04 at First Reading.

SYNOPSIS: Several recent requests for urban chickens have been submitted to the City Manager for review.
Specific standards for keeping and care of chickens are lacking in the City's current code.

FISCAL IMPACT: A nominal application fee will apply.

CITY ATTORNEY COMMENTS: No additional comments.

CITY MANAGER RECOMMENDATION(S): I recommend that the City Commission approve proposed
Ordinance 2019-04 at First Reading.

Dale Martin, City Manager 01/24/2019
Tammi E. Bach, City Attorney  01/25/2019

Date: July 27, 2018
Submitted By: Nicole Bednar, Administrative Services Manager
COMMISSION ACTION: Approve




ORDINANCE 2019-04

AN ORDINANCE OF THE CITY COMMISSION OF THE
CITY OF FERNANDINA BEACH, F